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PREFACE 
New England is quite obviously losing some of its industry -- much 
of it textiles and leather -- to other regions of the country, and the 
violenc-e of the departures and the ostentation with which they leave, 
has affected the attitudes of all New Englanders toward New England, 
its business and businessmen, and inhabitants. But New England has not 
contented itself with merely watching industries emigrate en masse; it 
has fostered the development of new industr ies in this area, and accord-
ing to some sources, the employment opportunities in New England are 
at their highest level since the war. 
It is here that we have two problems, one of a public relations 
nature, the other in human relations. ~Nhy should New Englanders and 
the nation in general be particularly aware of "all the industries moving 
out u and not of the new ones coming in to take up the slack? The second 
problem is that of an industrial lag; unemployed textiles workers do not 
become skilled electrical workers over night, and while many electrical 
jobs may be going begging, great text ile centers are stricken by unemploy-
,ment. 
We have chosen to study the attitudes of male seniors attending New 
England colleges to determine their attitudes toward New England as a 
place to live and build a career in t he light of the unfavorable publicity 
this region has been accruing . It i s consistent with, and, indeed, neces-
sary for sound public relations doctrine to attack only those problem 
areas which require a change in attitude, for it is needless and wasteful 
i 
to try to convert those persons who already bear attitudes similar to 
those we would like to effect. 
Trd.s survey is of particular importance because we are dealing with 
young persons who are the potential of New England -- the young executives, 
doctors, scientists, and leaders around whom much of the economy and 
the cor~~Qnity may be involved -- and an analysis of their responses may 
give us an indication of the origin, reasons, and extent of adverse or 
favorable attitudes toward New Englru1d. Just as important as determin-
ing who our publics are, is discoveri ng their general attitudes toward 
New Eneland. Do our respondents believe that New England holds a future 
for them? Do New England college students plan to settle in New Eneland 
or move elsewhere? What about students from other sections of the country--
is New England attracting its fair share of them? Is there any differ-
ence in the amount of New Englanders who plan to move away from New 
England and the number of Midwesterners, for example, who plan to leave 
the Iildwest? Are t here any career groups that are particularly a~erse 
to New England? How does income, social status, and the amount of travel 
of the r espondent affect his attitudes toward New England? 
These are the questions we shall wqnt to answer in order to deter-
mine who our publics are and what inf ormation we should direct to them. 
Our information will be derived from a questionnaire of 78 closed 
ended responses which had been distributed among ten schools and 907 
respondents. The questions attempt to elicit opinions on comparisons 
of New England with other regions of the country about matters economic 
and political, on the availability and satisfactoriness of jobs in general 
ii 
iii 
and in the individual 1 s field, and stereotypes held by New Englanders 
and non-New Englanders about New England and its people . A final group 
of questions on personal data will permit analyses by specific groups. 
There are as many as eight criteria by which we shall analyze many 
of the questions in order to determine if these factors have significant 
effects upon attitudes of therespondents . For example, we may wonder 
what effect the income group of the respondent has upon a particular 
question; we therefore sort our respondents into three groups on the basis 
of yearly income -- low income ( 0-$5'999 ), middle income ( ~~6000-~~9999), 
. 
and high income ($10,000,L). We ·will then be able to tabulate the re-
sponses of each group and note any signi f icant differences between them. 
Each question will be analyzed in order to determine the percentage 
of the total number of respondents who chose various alternatives of the 
question. This is called the "straight run" percentage and is a useful 
tool in analyzing the general feeling of all our respondents toward a 
given question. 
Additional analyses will be undertaken by the following criterir:p 
1. Marital status 
a. Single 
b. Married or engaged 
2. Education of father 
a. Hi gh school graduate or less 
b. Some college or college graduate 
c. Post-graduate college education 
3. Intention to continue schooling after graduation 
a. No further education 
b. Further professional education 
c. Further education of other types 
L~. Location of home 
a. Middle Atlantic States 
b . Nevr England 
c. Other regions of country 
5. Amount of travel in the Unit ed States 
a. None 
b. Travel in one or two sections 
c. Travel in three or four sections 
d. Travel in five or six sections 
6. Parents 1 yearly income 
a. Low income (0-$5999) 
b. Middle income ( $6000-~p9999) 
c. High income ($lO,OOOf) 
7. Career group 
a. Social science and education 
b. Business and sales 
c. Communications (including journalism, advertising, public re-
lations, photography) 
d. Engineering (including t extile engineers) 
e. Professional (including meclicine, law, physical and biologi-
cal sciences) 
Since it is not practical to ut ilize each of these analyses in every 
question, a particular analysis vdll be used only when it is obviously 
pertinent or suspected of being pertinent. At times it might be advis-
able to e~Jloy two or more catagories of analysis simtutaneously; this 
would 1)e accomplished by holding income, for example, constant, and 
seeking responses to a given question while varying the amount of travel. 
Other methods of analysis will be to compare the 11straight run" results 
of two similar questions for differences, and examination of one question 
in terms of another. 
Tables will be prepared on each analysis that develops significant 
variations; analyses that ~ill not develop these differences will be 
mentioned and sometimes may be used in tables to demonstrate as effective 
iv 
a point as can be developed by presenta-tions of differences. 
Presentation of the results of analysis of the complete survey 
will be accomplished by examining the survey question by question. 
v 
INTRODUCTION 
This study of the attitudes of mal e , New England college seniors 
toward New England as a place to build a career was first suggested as 
a class project for a graduate seminar in "Methods in Social Science 
Research11 , taught by Dr. Nathan Maceo by, Newsom Professor of Research, 
at the Roston University School of Public Relations and Co~nunications, 
in March 1954. This survey was to pr ovide the 15 graduate students en-
rolled in the course the opportunity of experiencing at first hand the 
methods of planning, preparation, and administration of an attitude sur-
vey. 
The colleges and universities in the sample were chosen by two cri-
teria; the first was::an adequate representation of religious, economic, 
and social groups , as well as city schools, state universities, 11 Ivy 
League" schools, technical schools, etc. The second consideration was 
the practicability in assembling or contacting members of the senior 
class at a given college so that the questionnaire could be administered 
to all in similar circumstances. 
Except in one instance these questionnaires were administered under 
similar conditions; at one university, ap~ion of the sample was adminis-
tered under the auspices of the college itself. The sample at each school 
consisted of a 25% random selection, except at Dartmouth College, where 
it was just as easy to take the whole senior class. There were isolated 
instances at one or two colleges where it was impossible to interview 
the precise person required, and another was substituted. 
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The results of these questionnai res were transferred to mark sense 
cards by members of the class using electrographic pencils. From the 
mark sense cards, the results were transferred to punch cards, which 
were then thoroughly checked for mechanical errors before they were 
tabulated. 
The first problem posed after t he tabulation was the predominance 
of the responses from Dartmouth College. It was felt, and rightly so 
as further investigation demonstrated, that since these respondent s com-
prised nearly 50% of the survey, it would be giving excessive weight 
to non-New England students and students of high income families to 
retain their responses on their proportionate basis. While the attitudes 
of Dartmouth students may have been disporportionate to the complete 
totals, they are an accurate representation of similar income groups, 
residence areas, educational background of parents, etc. 
For the purpose of the numerical listing of the n~~ber of responses 
to each category of each question ("straight runs"), it was decided to 
lower the ori~inal weight of Dartmout h responses from 46% to 15% to bring 
them more in line with the percentages of other colleges. The representa-
tion from other colleges increased, t herefore, proportionately as fol-
lows: 
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BATES COLLEGE 
UNIVERSITY OF BRIDGEPORT 
BROWN UNI VERSITY 
BR&~DEIS UNIVF~ITY 
BOSTON UNIVERSITY 
DA .. 'RTU)UTH COLLEGE 
MERRIMACK COLLEGE 
UNIVF..RSITY OF NEll[ 
HAMPSJITRE 
QUINNI PIAC COLLEGE 
LOWELL TEXTILE COLLEGE 
'OLD PERCENTAGE 
Jcf ;o 
4 
7 
2 
9 
46 
6 
15 
4 
J± 
100% N-907 
NEW PERCENTAGE 
4% 
7 
11 
3 
15 
15 
9 
24 
6 
6 
100% 
Thus the straight runs which are our general indication of the atti-
tudes of the total number of respondents have been weighted to make them 
consistent >vith actuality, rather than lending excessive weight to one 
· college, which might produce a severe bias. The final result of the 
"straight runs" are, theref ore, weighted "straight runsn . 
We can compare "straight run 11 results between different questions, 
or examine the internal structure of the question itself to deterrtine 
if t he percenta~es are significantly different from each other or per-
haps due to chance. Differences of 7% or more in these cases are sig-
nificant statistically. By a statist ically significant difference we 
mean that i f there really were not a t rue difference , but only the dif-
ference one could expect by chance variat ion, differences of this sort 
FIVE' 
would occur only ..... or fewer times out of every 100 s&~ples of New 
England male college seniors like this one . 
For example, question #3 asks, 11 In your opinion, is New England 
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industry in general improving, declining, or remaining the same? 11 The 
weighted "straight runs" report that 20% answered "Improving", 60% an-
swered "Declining", and 19% answered "Remaining the same". There is not 
a significant difference between 11Improving 11 and 11Remaining the samen, 
but there are significant differences between either of these responses 
and the r esponse group "Declining". 
In much the same manner we are able to compare percentage results 
between two or more related questions. For example, question #11 asks: 
"How would you rate New England in r egard to employment opportunities 
in the type of job you plan to seek as a career? 11 The responses were: 
a. 4% 
b. 12% 
c. 26% 
d. 34% 
e. 23% 
Considerably more opport1mi ties for me in New England 
Quite a few more opportQnities for me in New England 
Opportunities are about the same as elsewhere 
There are somewhat fewer opportunities for me in New England 
There are considerably f ewer opportunities for me in New 
England 
The next question is somewhat si milar: "How do you think New Eng-
land 1 s employment opportunities compare generally with those in other 
areas of the country?" The responses were: 
a. 1% 
b. 10% 
c. 19% 
d. 51% 
e. 18% 
Many more opportunities in New England 
Quite a few more opport:mities in New England 
Opporttmities in New England are about the same 
Other areas offer somewhat more opportunities 
Other areas offer considerably more opportunities 
Comparing the responses to both questions, we may say that if there 
exists a difference of 4% or more, t his is significant. Responses Hall 
to both questions are 1% and 4%. Since there is a difference of only 
3%, this is not significant; responses 11b 11 are similarly not significant. 
However, we may certainly say that there is a significant difference 
ix 
between responses 11 c 11 , 11d11 , and "e", because they differ by more than 
4% (c. 26%-19%; d. 34%-51%; e. 23%-18% ). We may now say that the answers 
to the second question are significantly more unfavorable toward New 
England. 
In the same manner we are able to compare analyses within any given 
question with each other. Referring back to question #11, we find that 
New England residents answered the question this way: 
1 New England 
Residents 
a. 
b~ 
c. 
d. 
e. 
r::_al 
:;J jO 
11% 
28% N-545 
33a 
21% 
Residents of regions other than Nevi England and the ~~iddle Atlantic 
States responded as 
Residents of2 
Other Areas 
follows: 
a. 3% 
b. 7~6 
c. 25% 
d. 25% 
e: 41% 
N-147 
Comparing the two groups, we find that 11 d11 and 11e 11 answers are sig-
nificantly different fr om each other because the number of responses in 
tllis case (545 and 147) require a difference of 8% or more in trds case 
to be significant.* In order to indicate significant differences between 
categories in t his case and similar analyses within individual questions, 
we shall use in the body of the thesis different Arabic numerals to the 
extreme right of the analysis category, which is 11New England Residents" 
and "Residents of Other Areas" in this example . 
-l~The source for these levels of confidence has been Hadley Cantril, 
O•uging Public Opinion (Princeton, N.J.; Princeton University Press, 
1947) pp.299-300. 
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'fhere were other problems that asserted themeel ves in the prepara-
tion of this study. Since we lmo~ that parents ' income and education 
are closely correlated, ·we s hould beGi n to wonder if, when we are 
analyzing our responses by education of the father, how much of this 
response is due to income and how much is due to education. 
With regard to income and amount of travel, again we know that 
there is a correlation, just as t here is betY.reen income and home of 
the respondent due to the nature of our sample. But since we ·will 
analyze the survey a question at a time, we are primarily interested 
in how these cor relations affect the responses to the individual 
questions rather than how they aff ect the more nebulous concept of 
a general attitude. 
Since most of these relationships will be examined in the individ-
ual questions and significant differences will be noted, it would be 
repetitive to note them again in an appendix, and for that reason an 
appendix will not be utilized in this respect. The subject has been 
mentioned here in order to demonstrate that care and caution in evalu-
ating the analyses will be used in order not to make inferences that 
are not truly sugeested by the facts,.' 
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CHAPTER I 
SURVEY ANALYSIS 
1. How do you feel about the current economic situation in the United 
States? 
a . 11% We can expect generally full employment 
b. 62% We can expect a small arnount of unemployment 
c. 25% We are in for a. period of sizeable unemplo~nnent 
d. 2% We are headed for a full scale depression 
100% N-907 
Quite possibly the above percentages are not representative of 
th~ current thinking of our respondents , but echoes of the effects 
of the recession of early 1954 whi ch were sti ll governing thinking 
I 
I 
I 
toward this question when the survey was administered i n April 1954. 
Conversely, it is possible that these results are indicative of current !1 
feeling , but i t is important to remember that t hese opinions are of a 11 
given point in tlme, and not necessarily what the respondents think II 
at thts moment. 
It 
One mi ght suspect that the differences in income status of the 
respondents hav~ an effect on t he attitudes toward the nat i on ' s 
economic situation, and, indeed, this is the case . We find that 
there are significant cl.ifferences between the high income group and 
the lower and middle income groups vvhich te:::1ds to make t he high income 
group more co:::1fident of the national economic situation. 
1. 
~ - -
Table #1 
Attitudes Toward the Nation' s Economic 
Situation Analyzed by Respondents' Income 
A B c D 
LO '{ INCm:~l 10% 62% 26% 2% N-315 
1 
MI DDLE INCOME 11 64 23 2 N-234 
2 
HIGH INCOME 12 70 14 1 N-305 
Further analysis by area of home develops a trend which becomes 
significantly more optimistic among others ,·thari,.;residents of New 
Engl and or the Middle Atlantic States , and demonstrates that New 
Englanders are least optimistic about the national economic situation. 
are 
Table #2 
Attitudes Toward the Nation ' s Economic 
Situation Analyzed by Respondents ' ~~~~ifiQtel 
A B c D 
NEW ENGLAND1 
RESIDENTS 11% 63% 2lt% 2% 
MIDDLE ATLANTIC 
RESIDENTS 12 67 19 1 
RESIDENTS OF2 
OTHER. AREAS 13 71 15 1 
This same degree of optimism is shared by respondents whose 
N-545 
N-215 
N-147 
fathers 
in the high education group. Least optimistic are t he respondents 
whose fathers have had a high s chool education or less. But among 
respondents whose fathers had gone to college, graduated college , 
2. 
I' 
II 
or continued with post-graduate education, a more favorable picture 
was painted of the nation ' s employment situation. 
Table #3 
Attitudes Toward the Nation ' s Economic 
Situation Analyzed by Ed~cation of Respondents ' Fathers 
A B c D 
HIGH SCI-IOOL1 11% 60% 26% 2% 
COLLEGE1 10 70 18 2 
POST-GRADUATE2 16 69 14 0 
N-Lll 
N-350 
N-138 
2. How· do you feel about the current economic situation in New England? 
a. 
b. 
c. 
d. 
e. 
6% 
41% 
49% 
3% 
1% 
100% 
New England can expect generally full employment 
New England can expect a small an01mt of unemployment 
New England is headed for a period of sizeable unemployment 
New England is headed for a full scale depres s ion 
Not Ascertained 
N-907 
Compared with question #1, there are differences not accountable 
to cha.nce in the results . We may confidently say that our respondents 
are more fearful of the current economic situation in New England than 
in the nation as a whole. 
What is it that makes them more fearful of New England ' s econ-
omy? Amount of travel seems to be a factor in the shaping of an 
unfavorable attitude, for we find that the more an individual has 
traveled, the greater an unfavorable attitude is he likely to develop. 
In the table below we may note differences which may be acc01mtable 
3. 
to increased travel. 
Table #4 
Attitudes Toward New England 's Economic 
Situation Analyzed by Respondents' Amount of Travel 
A B c D 
NO TRAVEL1 12% 39% 43% 6% N-69 
l. TRAVEL IN I 
OR 2 AREAS 5 43 49 2 N-393 
TRll. VEL IN 3.1. 
OR 4 AREAS 38 52 4 N-199 
TRAVEL IN 5l 
OR 6 AR:sAS 3 33 59 5 N-240 
The home of the respondent seems to be of great effect upon 
the responses to this question, and we notice the same effect, upon 
analysis, as we found when examining the responses by amount of travel; 
the further from New England is ~ he home of the respondent, the more 
likely he is to feel pessimistic about New England's employment situa-
tion. 
# 
I 
5. 
Table #5 
Attitudes Toward New England 's Economic 
Situation Analyzed by Respondents' Home 
A B c D 
NEW' ENGLAND HOME 1 6% 43% 46% 3% N-545 
MIDDLE ATLANTIC2 
HOME 4 36 55 3 N-215 
OTHER REGIONSJ 1 29 66 3 N-147 
A most interesting analysis by intended future education has 
demonstrated very significant and diver gent opinions among the cate-
gories of persons who will not continue their education, and those 
who will continue professional and other studies. Those respondents 
who plan to halt their studies ar e decidedly more optimistic about 
New England's situation, whereas those persons planning a profes-
sional education are considerably more fearful. 
Table #6 
Attitudes Toward New England's Economic 
Situation Analyzed by Respondents 1 Future Educational Plans 
A B c D 
WILL NOT CONTINUEl 
EDUCATION 11% 67% 18% 2% N-268 
FURTHER PROFES- 2 
SIONAL EDUCATION 6 33 56 4 N-162 
OTHER FURTHER2 
EDUCATION 4 L~O 51 3 N-477 
6. 
Further analysis by education of parents and by income pro-
duced no variations in the results. This also held true in examin-
ing various career groups such as social science and education, 
business, engineering, and communications. There did arise, how-
ever, an unfavorable reaction to this question in the responses 
of those persons intent upon a professional career, which includes 
medicine, law, and the sciences. 
Table # 7 
Attitudes of Professional Career OToup 
Toward New England 1 s Economic Situation 
A B c D 
TOTAL OF1 
CAREER GROUPS 5% 40% 52% 2% N-640 
PROFESSIONAL2 5 33 56 3 N-178 
3. In ;y:our O;Elnlon, is New England industry in general: 
a. 20% Improving? 
b. 60% Declining? 
c. 19% Remaining the same? 
d. 1<:1 f O Not Ascertained 
100% N-907 
It must be admitted that thi s is not a very favorable or encourag-
ing picture of how college seniors feel about New England's industry. 
Th~t perhaps there are circumstances which tend to make the respondent 
more favorably inclined toward New England 1 s industry. 
We learned in question #1 that high income groups thought better 
oft he nation's economic prosperit y than did lower income groups. 
This is not the case in this instance, for on examination we find 
that it is the high income group which has the most unfavorable at-
titude toward New England, whereas the middle and lower income groups 
do not vary much in their attitude. It is the the two lower income 
groups that demonstrate more confidence in New England's industry. 
Table #8 
Attitudes Toward New England's Industry 
Analyzed by Respondents' Income 
A B c 
1 LOW INCOME 22% 59% 18% 
}.ITDDLE HJCO~.~l 16 61 16 
2 16 HIGH INCOME 12 70 
N-315 
N-234 
N-305 
Analysis by amount of travel develops a general trend demon-
strating that extensive travel and consequent comparison of New 
England with other regions of the country tends to discourage con-
fidence in New England 1 s industry . The comparison between those 
persons who have never traveled outside of New England and those 
persons who have traveled extensi vely is very striking. As would 
be expected, persons who have not left New England are much more 
favorable to New England. 
7. 
8. 
Table #9 
Attitudes Toward New England 's Industry 
Analyzed by Amount of Respondents' Travel 
A B c 
NO TRAVEL1 24% 52% 22% N-69 
TRAVEL IN 1 1 
OR 2 AREAS 17% 61 21 N-393 
TRAVEL IN 3 
OR 4 AREAS 18 62 18 N-199 
TRAVEL IN 5 2 
on 6 AREAS 13 70 16 N-240 
The location of respondent 1 s home again seems to have an im-
portant influence upon his reaction to tllis question. While New 
Englanders are most favorable, persons from the Middle Atlantic 
States and other regions are l es s f avorable . Furthermore, althou e:h 
the percentages expressed by the residents of the ~~ddle Atlantic 
States are not very different from those of other regions, it will 
be noted that throughout the anal ysis of this survey residents of 
other areas have opinions toward New England consistently less favor-
able than residents of the ~fiddle Atlantic States. It might, there-
fore, b ,e hypothesized, that removal and geograpllical distance from 
New England creates a less affec t ionate attitude as the distance 
increases. 
Table #10 
Attitudes Toward New England 1 s Industry 
Analyzed by Respondents 1 Home 
A B c 
NEW ENGLAND1 
RESIDENTS 22% 58% 18% N-545 
MIDDLE ATLANTIC2 
RESIDENTS 9 70 20 N-21S 
RESIDENTS OF2 
OT lf.till A PJi'...AS 8 73 19 N-147 
A breakdmvn by contemplated fut1rre education of the respondent 
produces a variation only among t hose respondents planning further 
professional study. This unfavorable attitude is duplicated by the 
professional career group in a comparison of their significantly 
more unfavorable attitude toward Hew Engl and as opposed to other 
career groups. 
PROFESSIONAL1 
CAREER GROUP 
OTHER CAREER2 
GROUl'S 
Table #11 
Attitudes of Professional Career 
Group Toward New England 1 s 
Industry 
A B c 
19% 73% 16% 
19 60 21 
N-178 
N- 640 
Further examination by educational level of the father of the 
respondent contributed no variation in attitude. 
L~. Compared with industry in general in most other areas of the country, 
investment in New England industry would be: 
a. 13% 
b . 23% 
c. 62% 
d . 2% 
100~& 
More profitable than other areas 
About the same as other areas 
Less profitable than other areas 
Not ascertained 
N-907 
Although this question is aimittedly of a general nature and 
many connnents were received from the respondents that 11i t depends 
upon the industry11 , only 2% failed to answer the question, demonstrat-
ing that we did elicit an ans·wer of a general nature rather than a 
response predicated on a specific indus try. 
We see that the great body of thought is that New England would 
be a less profitable area in which to invest. Of course, this is 
in general terms, for it may be t hat there are more profitable specific 
industries in New £ngland than i n other areas. 
ExamCLnation by home of the respondents develops a difference 
in attitude between New Englanders and r esidents of the Middle Atlan-
tic States and other regions, where we find an appreciably lower 
evaluation of New England industry . Again we find an important d.if-
ference between Hi..ddle Atlantic States residents and residents of 
other areas. This tends to confi rm the previously stated hypothesis 
that there are, here, geographical factors leading to distinctly 
10. 
different opinions . 
Table #12 
Attitudes Toward New England 's Industry 
and Investment Analyzed by Respondents' Home 
A B c 
NEV>T ENGLAND1 
RESIDENTS 1~% 25% 61% N-545 
2 MIDDLE ATLANTIC 
RESIDENTS 10 17 73 N-215 
RESIDENTS OF3 
OTHER AREAS 3 12 85 N-147 
Among persons who can most afford to invest . sizeable amounts 
of money in New England industry,. we find their sons least likely 
to want to invest. Conversely, it is the middle income group which 
is most inclined to invest in Nevr England industry. 
Table #13 
Comparison of Mi ddle and High Income 
Groups' Attitudes Toward New England Investment 
MIDDLE I NCOJ\f.El 
2 HIGH INCOME 
A 
10 
B 
25% 
19 
c 
60% 
71 
N-234 
N- 305 
We also find this to be the case when we examine this question 
11. 
by education of the respondent's f ather. It is not the highest 
educational group (also the wealt_ iest group) which is the most likely 
to invest in New England industry, but the lowest, (or least wealthy) . 
Table #lh 
Attitudes Toward New England Investment 
Analyzed by Respondents' Fathers' Education 
HIGH SCHOOL1 
POST-GRADUATE2 
A 
1)% 
5 
B 
24% 
22 
c 
61% 
73 
N-411 
N-138 
5. In your op1n1on, what kind of a job are New England communities 
doing to attract new industries? 
a. 2Sb An excellent job 
b~ 16% A pretty good job 
c. 49% A fair job 
d. 33% A poor job 
100% N-907 
Once again we notice that the great body of sentiment is an 
unfavorable reaction, this time to the job New England communities 
are doing to attract new industry . 
Let us examine these results by amount of travel. V'fe might 
say that the more a person has traveled, the better qualified he might 
be to judge this issue. This may not necessarily be the case due 
to uncontrolled bias, however the important point is that more travel 
seems to breed a lesser opinion of the~forts of New England com-
munities. Persons who have not traveled outside New England look 
12. 
favorably on the comrmmities 1 efforts, but as soon as a person has 
traveled in one or two areas, his opinion is reversed. Persons who 
have traveled in more than two areas demonstrate the same general 
percentage results as the persons who have traveled only slightly. 
Table #15 
Comparison of Two Travel Groups in Their Attitudes 
Toward New England Communities' Efforts to Attract New Industry 
A B c D 
NO TRAVEL1 6% 2h% 47% 20% 1~-69 
2 
TRAVEL JN 1 
OR 2 AREAS 1 16 5o 32 N-393 
Having examined the results of the cross-break by travel, we 
might be tempted to say tr~t whereas most of the people who have 
not traveled outside of New England are natives of this area, this 
is not the case with persons who have traveled more extensively. 
We might argue that since the other categories represent more non-
New Englanders, naturally the results will be unfavorable. This 
is not the case, and to compare New Englanders with residents of other 
regions (excluding the ~iddle Atlantic States residents because 
of the similarity of their responses), we find a significant dif-
ference all right, but the responses of the New Englanders are still 
definitely unfavorable. 
13. 
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Table #16 
Attitudes Toward Job New England Communities Are Doing 
In Attracting Industry Analyzed by Hespondents 1 Homes 
A B c D 
NZVf ENGLAND1 
RESIDENTS 2'1.' ,~ 18% 48% 31% N-545 · 
MIDDLE ATLANTIC1 
RESIDENTS 3 15 47 33 N-215 
RESIDENTS OF2 
OTHER AREAS 1 12 43 41 N-147 
6. Considering the various types of direct and indirect taxes levied 
upon the consumer and the wage e c~ner, how do you think New England 's 
taxes compare with those of other parts of the country? 
a. 16% Taxes are considerably higher in New England 
b . 41% Taxes are somewhat higher than most other areas 
c. 28% Taxes are about on a par with most other areas 
d. 12?~ Taxes are somewhat or considerably lower in New England 
e. 3% Not Ascertained 
100% N-907 
Here we find the prevailing sentiment to be that New England's 
taxes are higher than most other areas. One might expect non-New 
Englanders to echo this sentiment more loudly than residents of 
NeVT England, for, after all, they have been shovm so far to possess 
anti-Hew England attitudes to a greater extent than the "native 
sons 11 • 'this is not the case, for both residents 
of the Middle Atlantic States and r esidents of other areas feel that 
taxation in New England is significantly lower . 
14. 
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Table #17 
Attitudes Toward New England Taxation 
Analyzed by Respondents' Homes 
A B c D 
NEVJ EJITGL.AND1 
RESIDEN TS 17% 42% 28% 10% N-.545 
MIDDLE ATLANTIC2 
RESIDENTS 11 33 32 19 N-234 
RESIDENTS OF3 
OTHER AREAS 11 2.5 35 26 N-147 
Examination by amount of t r avel produces some interesting re-
sults which demonstrate that those respondents who have traveled 
a great deal tend to feel that New England's t~~ation is lower than 
less traveled persons feel. Among respondents who have nottraveled 
at all, we have markedly different percentages than the rest of the 
groups, but these percentages seem to represent a greater diYersity 
of opinion ratirer than a trend toward a belief of higher or lower 
taxes. Starting with persons who have traveled in 1 or 2 areas we 
do notice a trend to react more f avorably toward New England's taxes 
as the amount of travel of the respondent increases . 
Table #18 
Attitudes Toward New England Taxation 
Analyzed by llespondents 1 Travel 
A B c D 
NO TRAVEL 22% 28% 36% 10% N-69 
TRAVEL IN 1 1 
OR 2 AREAS 13 42 31 11 N-393 
TRAVEL IN 3 
OR 4 AREAS 16 35 28 18 N-199 
TRAVEL Til 5 2 
OR 6 AREAS 14 33 27 19 N-2h0 
7. As compared with other regions, as far as you lmow, how much is 
the federal government doing to stimulate industry in New England? 
a. 3% A great deal 
b. 35% A fair amount 
c. 54% Very little 
d. 6% Nothing 
e. 2% Not ascertained 
1061 N-907 
This seems to be a reflection on well publicized government 
power projects in the South and ::\lortJ:l:.nest, seeing that 6o;s of the 
respondents feel that the federal government is doing little or noth-
ing to stimulate industry in New England. It would be extremely 
inf ormative to re-run this question now that a protective t ariff 
has been granted the watch industry. Perhaps we would note a change 
in the results. l.'ifhile t hat is speculation, i t is not speculative 
to say that this question has overridden party lines, income brackets, 
amount of travel, and very nearly geographical home considerations. 
--
- -
16. 
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For instance, it will be noted that neither the Democrats, the Re-
publicans, nor the Independents among our resnondents have exhibited 
any r esponses significantly diff erent from one another. 
Tatle #19 
Attitudes Toward Federal Aid For 
New England Analyzed by Political Party 
A B c 
DEJIDCRATS1 4% 32% 56% 
1 
54 R:::I:PUBLIGANS 2 37 
INDEP3NDENTS 1 2 33 51 
D 
5o1 ;o N-247 
L( N- 423 
8 N-192 
However, in the rna t ter of geographical location of home, those 
persons from other areas of the country than New England and the 
!fiddle Atlantic States do have opinions significantly different from 
New Englanders in that they believe t hat the government is doing 
more to stimulate industry in New England . 
Attitudes Towa~d Federal Aid for 
New England Analyzed by Respondents 1 Homes 
A B c 
1 
NEW' ENGIJIJ>JD 
RESIDENTS 4% 34% 55% 
RESIDF.;t~TTS OF 2 
OTHER ARE..I\S 3 42 44 
D 
5% 
9 
N-545 
N-147 
17. 
I 
i~ -
8. In your oplnlon, how much should t he federal government do to stimu-
late industry in New En~land? 
a. 40~~ 
,J. 38 ;~ 
c. 17;~ 
d. 3% 
e. 276 
100~5 
A great deal more than it's doing now 
A little more than it's doing now 
It's doing about the right amount now 
It should do less than it is now 
Not ascertained 
N-907 
.~ile political party affiliations had no bearing on theiBsponse 
to the previous question, it is certainly an important factor in 
determining attitudes toward government intervention, as in this ques-
+. 
vlOn. Generally speaking, we would say that our respondents over-
whelmingly feel that the government should grant more aid to New 
England. But to compare Republicans vd th Democrats in this example, 
we come upon a funda..'!lental differ ence between the two parties, for 
while Democrats seem to fervently believe in strong government aid, 
Republicans will not go out on that limb nearly as far . Persons 
vri th no party preference hover midway between the two parties in 
their attitudes toward this question . 
Table #21 
---·--
Attitudes Toward Federal Aid for 
New England Analyzed by Party Affiliations 
A B c D 
DEMOCRATS 1 47% 34% 157& 2% N- 247 
DWEP.GNDENTS2 38 34 21 3 N-192 
REPUBLICANSJ 27 40 25 6 N-423 
18. 
19. 
Crossbr eaks by irncome show that persons of high i ncome tend 
to feel significantly less favorable to government aid than do per-
sons of the middle income group. This also holds · true when compar-
ing the middle income group with the low income group, for it is the 
lmv income group which feels most strongly that government aid is 
i n order. 
Table #22 
Attitudes Toward Eederal Aid for 
New England Analyzed by Respondents' Income Group 
A B c D 
1 
43% 35% 17~~ 3% N-315 r..,mY INCOME 
HI DDIE ll.JCOME 2 32 42 21 4 N-234 
HIGH TIJCOME3 31 32 27 7 N- 305 
Startling differences exist when we analyze this question by 
geographical home of the respondent . While New Englanders feel more 
strongly toward government aid f or t his area, this is far from the 
case yfith residents of t he Mi ddle Atlantic States, and residents 
I 
of other areas . Perhaps t his is a question of getting the most back I 
from f ederal taxes, but nevertheless non-New Englanders are far from 
agreeing on the subject. 
Table #23 
Attitudes Towar d Federal Aid for 
New England Analyzed by Home of Respondents 
A B c D 
NEW EN GLAND 1 
RESIDENTS 42% 36% 17% 3% N-545 
MIDDLE ATLANTIC2 
RESIDEl'TTS 30 39 23 5 N-215 
RESIDF1· TS oF3 
OTHER A.,.li.EAS 16 34 36 10 N-147 
9. In terms of the development of new industry, how do you think l'·I ew 
England's state and municipal t ax programs compare with other areas 
of the country? 
a. 16% 
b. 287& 
c. 32% 
d. 19% 
e. 5% 
100% 
1bre favorable thanother areas 
About the same as most other areas 
Somewhat less favorable than most areas 
Considerably less favorable than most other areas 
Not Ascertained 
N-907 
It is an indication of the relative lack of knowledge our re-
spondents had about this question that we h~ve 5% of our responses 
as unascertained. Perhaps another indication of the difficulty of 
this question is the complete unanimity of all potential subgroups 
and crossbreaks, for examination by income, home, amount of travel, 
there were no results significantly different from one another . 
20. 
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10. In your opm~on, how does New England 1 s labor force compare with 
labor forces in other sections of the country in its ability to adapt 
to new kinds of jobs and new industries? 
a. 22% 
b. 26;6 
c. 30;~ 
d. 21% 
e. 1 % 
100% 
Much more adaptable 
Somewhat more adaptable 
About the same 
1'mch less adaptable 
Not ascertained 
N-907 
Despite the generally unfavorable economic picture that this 
analysis has so far painted, thi s question demonstrates attitudes 
quite favorable to New England labor. Is this favorable reaction 
due to local pride or is it a fact upon which residents of each of 
our categories agree? The table shown below demonstrates that non-
New Englanders certainly do not fe el that New England labor is par-
t icularly adaptable, and as a matter of fact , the bulk of the resi-
dents of regions other than Ne-w Engl and and the :Middle Atlantic 
States feel that New England la ')or is less adaptable than other 
labor forces. 
Table #24 
Attitudes Toward Adaptability of New England 
Labor Force Analyzed by Home Area of Respondents 
A B c D 
NEW ENGLAND 1 
RESIDENTS 24% 30% 30% ll.+% N-545 
MIDDLE ATLANTIC2 
RESIDENTS 9 20 32 38 N-21.5 
RESIDENTS OF3 
OTHER AREAS 4 16 29 .51 N-lh7 
21. 
22. 
The table reproduced above is a further demonstration of a 
previously stated hypothesis that geographical removal of home from 
New England tends to cause a greater antipathy toward New England 
and its problems. 
We might say that the above table presents a very partisan 
demonstration; but a.LTJ.ong people who have a chance to compare New 
England with otherregions by amount of travel - how do they feel? 
The results of this crossbreak are not as strikingly different as 
they were in the previously mentioned crossoreak, but nevertheless 
there are significant differences between the first two and the last 
two groups. We will notice a definite if irregular trend toward 
unfavorabl·e attitude about New ~ngland 1 s labor force as the arnou.YJ.t 
of travel increases. 
Table //25 
Attitudes Toward Adaptability of New England 
Labor Force Analyzed by Respondents' Amount of Travel 
A B c D 
NO THAVEL1 20% 30% 29% 19% N-69 
TRAVEL I N 11 
OR 2 AREAS 18 26 35 19 N-393 
TRAVEL I N 3 2 
OR 4 AREAS 15 27 27· 30: N-199 
2 
TRAVEL IN 5 
OR 6 Atli.EAS 17 22 24 34 N-241 
11. Compared with other areas, how would you rate New England in regard 
t o employment opportunities in t he type of j ob you pla~ to seek 
as a career? 
r!c;' a. :J ,o 
b . 12% 
c. 26 % 
d. 34% 
e. 23% 
Considerably more opportunities for me in Hew England 
Quite a few more opportunities for me in New England 
Opportunities for me in New England are about the same as 
in other areas of the country 
There are somewhat fewer opportm1ities for me in New England 
There are considerably f ewer opportunities for me in New 
England 
N-907 
Among the things we should like to know about this question 
is what careers are particularly suited or unsuited to New England 
according to th_e beliefs of our r espondents. 
Among the career groups such as social science and education, 
communications, engineering, prof essional, and business, only those 
persons intending careers in engineering and the professions devi-
ated significantly from the total of the rest of the careers. En-
gineers, for exampl e, felt that New England is not a favorable place 
for their careers, whereas professional people feel more strongly 
that New England is an average place for their job opportunities. 
Yet, even at best, all of the career groups had at least )O;b of 
their respondents answer that New England offerred fewer jo'J oppor-
tunities thru1 other regions. 
23. 
Tab_e #26 
------
Attitudes Toward Employment Opportunities in New England 
in Respondents' Career Fields Analyzed by Career Groups 
A J3 c D E 
TOTAL1 
CARSERS 5% 11% 26% 34% 24% N-512 
ENGINEERING 2 5 12 20 26 37 N-127 
PROFESSIONAL3 5 9 36 29 21 N-178 
There are no attitude variations when we analyze this subject 
by education of the respondent's father; but although education is 
often correlated with income, we shall discuss later some income 
differences. Analysis by arnount of travel, however, develops what 
now seems to be customary trends. Persons who have not traveled 
feel more strongly that New England offers more job opportunities 
than do people who have traveled extensively. 'l'ravel seems to breed 
attitudes adverse to job opportu.rli ties in New England. 
25. 
Table #27 
Attitudes Toward Employment Opportunities in New England 
in Respondents ' Career Fields A.11al yzed by Amount of Travel 
A B c D E .r· 
NO TRAVEL1 12% 11% 27% . 37% 13% N-69 
1 TR.A. VEJ_, IN 1 
OR 2 ARSA.S 3 11 32 32 22 N-393 
TRAVEL IN 3 
OR 4 AREA.S 3 12 25 33 27 N-199 
TRAVEL IN 5 2 
OR 6 AREAS 10 22 28 36 N-240 
It is only fair to mention that location of home has a great 
deal to do ·with the responses to t his question. Non-New Englanders 
consistently feel more unf avorabl e to job opportunities than do 
New l:!..nglanders . Simultaneously we demonstrate that income is a fac-
t or in talldng about job opportun~ties in New England, and as income 
increases among New Englanders, j ob opportunities are more increas-
ingly felt to be as adequate as other areas. 
Table #28 
Attitudes Among New Englanders Toward 
Employment Opportuniti es in New England in their 
Career Fields Analyzed by Income Group of Respondents 
A B c D E 
10\'' I NCOME 
New· Ene;lancl1 ;?' 9'1.. 24'-1 l.~07b 22% ,~ ,o ,, 
non-New 4 
Eneland 2 12 30 28 28 
I.ITDDLE HTCOME2 New EnglaYld 6 9 31 32 22 
non- New 4 England 1 12 24 36 37 
HIGH I NCOME 3 New England 6 14 40 22 18 
non-New 4 England 3 10 23 31 33 
12. How do you think New England 's employment opportunities compare 
generally v'fi th those in other areas of the country? 
N-257 
N-57 
N-157 
N-74 
N-102 
N-201 
a . 11% There are many more-quite a few more opportunities i n New 
England 
b . 19% 
c. 51% 
d . 1 87b 
e. 1% 
10076 
Opportunities in New :Zne;land are about the same as in other 
areas 
Other areas offer somewhat more opportunities 
Other areas offer considerably more opportunities 
Not ascertained 
N-907 
Compared ·with the previous question dealing with specific job 
opportunities, the straight run percentages seem to be sli ghtly more 
unfav-orable regarding general consideration of jobs. While 69% of 
the resp::mdents feel job opportunities fewer in general in New Eng-
land, only 57% f eel specific jobs fewer in New England. This seems 
26. 
27. 
to !118 to be t he influence of talk, whisper , and rumor, for certainly 
the respondents are more likely to be acquainted and personally in-
vol ved vd_ th the 57% f i gure dealing with a specifi c career field. 
Examination by home of the r espondent develops the same signifi-
cant variations that we have become used to seeing -- the more re-
moved the home of the respondent is from New England, the more likely 
he is to possess an tmfavorable attitude toward this question. This 
crossbreak is practically a dupl i cation of the regional analysis 
in the previous question . 
Table //29 
Attitudes Toward General Employment Opportunities in 
New :Sngland Analyzed by Respondents ' Home Region 
A B c D 
NE\'f SNGLAND1 
RESIDENTS 11% 21% 51% 17 % N- 545 
MI DDLE ATLANTIC2 
RESIDE.'NTS 11 22 40 26 N-215 
RESIDENTS OF3 
OTHER AREAS 4 12 h4 39 N-li~7 
Again as in the prevlous question, analysis by income develops 
signifi cant differences . The lower and middle income groups are 
fairly homogenous and there is no appreciable difference between 
them, but in the case of the high income group , we find a consider-
able difference of opinion t oward New England's employment 
28. 
opportunities in general. 
Table #30 
Attitudes Toward General Employment Opportunities in 
Nevr England .Analyzed by Respondents 1 Income Group 
A B c D 
LOW INCOME 12% 16% 53% 19% N-315 
HIGH INCOME 9 20 39 28 N-305 
Noting t he reaction travel has had upon the previous question 
it is almost assured that respondents with increased travel ~~11 
exhibit significantly lower evaluations of jo~ opportunities in gen-
eral in New England, and this is the case. We have in the table 
below, an unquestionafule ru1d clearcut trend demonstrating the ef-
feet of increased travel. 
Table #31 
Attitudes 'foward General EmploJT!ent Opportunities in 
New Enr;1and .Analyzed by Respondents 1 Extent of Travel 
A B c D 
. 1 
NO TRAVEL lh7~ 23% 56% 6% N-69 
2 
48 18 TRAVEL IN 1 11 22 N- 393 
OR 2 AREAS 
TfulVEL IN 33 7 17 48 26 N-199 
OR 4 AREAS 
TRAVEL IN 53 10 15 43 31 N-240 
OR 6 AREAS 
13. vVhat areas of the country do you think would be most immediately 
affected by an economic recession? 
19% Hiddle Atlantic States 
7% Far ,Prest 
9% Soutrteast 
38% New England 
17 ;g Mi dwest 
5% Southwest 
14% All would be equally affected 
Simplifying these percentages, we group the results as follows: 
a. 38% 
b . 19% 
c. 38% 
d . 14% 
109% 
New England 
Middle Atlantic States 
Other areas 
All would be equally affected 
N-907 
We see in the straight run percentages that a considerable 
amount of respondents feel that the Middle Atlantic States would 
be affected by a recession, although this figure is only one-half 
that of New England 1 s. Bearing in mind the majority of New .i:!nglanders 
in this response, I wondered how residents of i\•1iddle Atlantic States 
felt about the possibilities of their ovvn area being hit most im-
mediately in case of a recession. I would hesitate to call this re-
gional pride, but there is not a significant difference between the 
amount of New Englanders who think New England would be first hit, 
and the number of Middle Atlantic Residents who think the Middle 
Atlantic States would be first hit . This, I would think, might be 
due to a more intimate knowledge of one's native region, and a con-
sequent lessening adoration of it . It is interesting to note , though, 
that there is no significant change in the percentage that thinks 
29. 
New England would be most immediately affected. 
Table #32 
Opinions on Areas Mos t Likely to be Affected 
by a Depression Analyzed by Home of Respondent 
A B c D 
NE'N ENGLAND1 
RES IDENTS 35% 17% 32% 16% N-545 
MIDDLE ATLANTIC2 
RESIDENTS 33 30 38 12 N-215 
Further a"nalysis shows that amount of travel seems not t o have 
influenced therespondents in regard to this question. 
1
14. How does New England compare vd t h the rest of the country at the 
present time for people getting out of college to have a career? 
a. 
b~ 
c. 
d. 
e. 
Y"' ,~ 
17% 
27% 
45% 
8<11 
,o 
100% 
A much better place to have a career 
A little better place t o have a career 
About the same as other regions 
Not as good a place to r~ve a career 
Nowhere nearly as good a place to have a career 
N-907 
Very similar to questions 7Tll and #12, this question is de-
signed to tap a general i mpression of New England as a place to 
have a career rather than specifying favor or disfavor by job oppor-
tunities. Travel and subsequent comparison with other areas has, 
to be sure, affected the response toward tlus question, but differ-
ences are not as striking as they are in responses based purely on 
30. 
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job opportunities. It is my own belief that while the respondents 
might be a bit 1mhappy about job prospects in New England, as a 
general rule they are slightly more favorable t award New England 
in general as a place to build a career. This does not mean, however, 
that the respondents feel partial to New England in this respect, 
for as we can see 53% of the respondents are opposed to building 
a career here. 
Table #33 
Attitudes Toward New England as a Place for College 
Graduates to Get a Job Analyzed by Amount of Travel 
A B c D E 
1 4% 23% 26Jb 43% 3d N-69 NO TRAVEL ,o 
1 
TRAVEL IN 1 
OR 2 AREAS 4 17 30 7 N-393 
TRAVEL IN 3 
OR 4 AREAS 3 14 24 47 10 N-199 
TRAVEL IN 5 2 
OR 6 AREAS 3 13 21 47 15 N-240 
Although New Englanders are generally unfavorable in their 
answers to this question, persons from other regions than New England 
and the Middle Atlantic States are very much more adverse in their 
responses, and significant differences exist between the two groups. 
There is no great variation between New Englanders and residents 
of the Middle Atlantic States, although they are slightly more 
unfavorable than New Enelanders. 
Table 1134 
Attitudes Toward New Eng'land as a Place for College 
Graduates to Get a Job Analyzed by Respondents 1 Home Regions 
A B c D E 
1 NEW EN GLAND 
RESIDEWrS 4% 18% 28% 43% 6% N-545 
RESIDENTS OF 2 
OTHER REGIONS 2 19 52 21 N-147 
15. How does New England compare with other sections of the country in 
its business and industrial growth potential? 
a. 8% 
b. 20% 
c. 717& 
d. 1% 
100% 
Will expand faster than the rest of the country 
Will expand at the same r ate as the rest of the country 
Will lag behind the r est of the country in future growth 
Not ascertained 
N-907 
This is indeed a disheartening picture that is drawn of New 
England's groY~h potential. But significantly more unfavorable 
are the residents of Middle Atlant ic States and other regions of 
the country. 
32. 
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Tabl e #35 
Attitudes Toward New England Business and Industrial 
Growth Potential Analyzed by Respondents' Home Area 
A B c 
NE!fi ENGLAND 1 8% 21% 70% N-545 
RESIDE.TifTS 
MIDDLE ATL.'lli"TIC 2 
RESIDEN TS s 13 80 N-215 
RESIDENTS OFJ 
OTHER AREAS 1 10 88 N-147 
Similarly, we can see definite indications that travel has af-
fected opinions on New England 1 s growth potential. Persons who have 
not traveled are considerejbly more favorable toward this question 
than even persons who have traveled in only one or two regions. 
Table #36 
Attitudes Toward New England Business and Industrial 
Growth Potential Analyzed by Amount of Travel 
A B c 
NO TRAVEL1 13% 23% 64% N-69 
TRAVEL IN 1 
OR 2 AREAS 7 17 74 N-393 
TRAVEL IN l 
OR 4 AREAS 5 17 77 N-199 
TRAVEL IN 5 2 
OR 6 AREAS s 15 79 N-240 
The educational l evel of the parent is not a factor in shap-
ing the attitude toward this question. Sons of J:1.igh school gradu-
ates or less felt no more dispos ed toward Nev·r England than did the 
sons of persons who had attended college. This is also true of in-
come groups and career groups. 
16 . Which of the following most nearly characterizes New Eneland busi-
nessmen? 
a. 8% He is very receptive to new ideas 
b. 16% He is somewhat interested in new i deas 
c. 19% He is average in this r espect 
d. 45;~ He is somewhat slow to respond to new ideas 
e. 12% He is extremely reluctant to accept new i deas 
100% N-907 
The amount of travel the respondent has performed had little 
bearing on this question, except that persons with little travel 
tended to be more complimentary toward t he New England businessman. 
So while thet'e wer e significant C.ifferences between persons who 
had not traveled at all and perscns who had, there was little devia-
tion according to amount of travel. 
34. 
35. 
Table 1137 
Attitudes Toward New England Businessmen 
Analyzed by Respondents' Amount of Travel 
A B c D E 
NO TRAVELl· 14% 26% 26% 27% 6% N-69 
2 
TRAVEL IN 3 
OR 4 AREAS 4 10 24 47 11.~ N- 199 
TRAVEL I N 52 
OR 6 AREAS 7 10 24 42 16 N-240 
Respondents YTho planned on careers in business, as well as other 
career groups, demonstrated little variation among themselves . An 
unusual development, however, occured in the instance of analysis 
by area of home ; r esidents of the Middle Atlantic states felt more 
kindly disposed t oward Nmv England busine ssmen than di d New Englanders, 
who in turn were more f avorable than residents of other areas . 
'I'at le #33 
Attitudes Toward New England Businessmen 
Analyzed by Respondents ' Native Residence 
A B c D E 
1 NEW ENGLAND 
RESIDENTS 9'1. JD l ?;b 19% 45ib 8% N-5h5 
MI DDLE ATLA.J.'\J- 2 
TIC RESIDEPTS 4 12 30 40 13 N-215 
R.i~~I D.sl'.!TS OF3 
OTHC..R _1\..lli!:..A.S 5 16 14 43 22 N-147 
The student who planned no f urther education after r e ceiving 
11is degr ee felt slie;htly more ki ndly toward the New ~ngland busi-
nes sman than did the student who pl anned to conti nue 11i s e ducation, 
but there was no s i gnif i cant varia.Ilce . There was, though, a slight 
vari ati on among income ?J'OU~s . \r' !lile the hi gh and lo'N income groups 
were rather cri tical of t he New :England busine ssma..11 1 s reluct a..11ce 
to r es9ond t o new i deas , persons i n the mi ddle income gr oup t ended 
t o lump the bus inessman into t he 11 average 11 ca t egory . 
LOYT INCOME 1 
Attitude s Toward New England Busine ssmen 
Analyzed by Income Groups 
A B c D 
11~6 14;g 19% 46% 
1'1liDDLE I NCOfl'lE2 4 12 28 46 
HIGH INCONE 1 5 l'""' > 22 40 
D 
lO jb 
8 
15 
17 . How would you rate the. skill l evel of New England 1 s l abor forces 
compared to t hose of other parts of the country? 
a . 
b . 
c . 
d . 
59% 
34% 
6 o1 p 
1;6 
lOO~s 
Generally more s killed t han others 
About on a par with most others 
Gener ally l ess skilled t 21an most other s 
Not ascertained 
N- 907 
N- 315 
N- 234 
N-305 
One might be tempted to sugees t t hat regional pride might be an 
i mportant factor in t his insta..l'lce, and an examination by home of 
. ,I 
36. 
the respondent produces strik~ngly different results. New Englanders 
felt much more strongly that its labor force was more highly skilled, 
1-Jut r es i dents of the :Middle Atlantic States an.d other areas felt 
decidedly less stronr,ly in this respect . 
Table r14o 
Attitudes Toward . Skill Level of New England 
Labor Force Analyzed by Home Region of Respondents 
A B c 
NEW ENGLA..T'Wl 
RE~:;IDENTS 63% 32% 4% N-545 
1.ITDDLE ATLANTIC2 
RESID2:NTS 43% 40% 1.5 N-21.5 
RESIDENTS OF3 
OTHER AREAS 25 49 23 N-138 
Travel has also produced its customary effect upon the atti-
tudes toward this question. Agai~ , increased travel has lowered 
attitudes toward the skill level of New England's workers . 
37 . 
Table #41 
Attitudes Toward Ski.ll Level of New England 
Labor Force Analyzed by Amou..t1t of Travel 
A B c 
0 TRAVEL1 64% 32% 4% N-69 
TRAVEL I N 1 
OR 2 AREAS 56 . ~ 36 7 N- 393 
2 
TRAVEL IN 3 
Or 4 AREAS 50 36 12 N-199 
2 
TRAVEL I N 5 
OR 6 AREAS 45 38 14 N-240 
18. How does the cost of living in New England compare with that of other 
areas of the country? 
Gener ally higher than most other areas 
Acrout the same as most ot her areas 
Generally lower than most other areas 
N-907 
Interestingly enough, income groups did not differ greatly 
in their evaluation of the cost of living in New England. However , 
holding the educational factor constant , we find respondents of high 
income, college educated fathers answering that the cost of living 
is higher in New England; this is much less the situation of low 
income college educated fat hers of our respondents. 
38. 
Table 1/42 
At titudes Among Sons of College Educated Fathers Toward 
Cost of Living in New England Analyzed by Income Groups 
A B c 
HIGH INCOME COLLEGE1 41% 47% 10% N-72 
Low· INCO ME COLLEGE2 35 37 27 N-69 
Respondents from other areas of the country did not feel that 
the cost of living in New England was as high as the New Englanders 
made it out to be. 
Tabl e #43 
Attitudes Toward Cost of Living in New England 
Analyzed by Home Regions of Respondents 
A B c· 
NEI!f ENGLAND1 
RESI DENTS 41% 41% 18% 
RESIDENTS OF 2 
OTHER AREAS 34 37 28 
N-545 
N-147 
Amount of travel had no bearing on the estimate of the cost 
of living in New England, but contemplated further education did 
produce a variation. Those persons who did not plan to continue their 
education thought the cost of living was lower than those who planned 
to continue their educations for professional or other careers. 
39. 
Tabl e #44 
Attitudes Toward Cost of Living in New England 
Analyzed by Respondents• Plans for Further Education 
A B c 
NO Fffi1THER1 33% 42% 24% N-268 
EDUCATION 
CONTINUE 2 42 42 15 N-477 
EDUCATION 
19. If you were going to start a business of your own, how would you 
feel about New England as an area of the COlmtry in which to estab-
lish that business? 
a . 9% I would consider New England more desirable than other 
areas 
b. 19% I would consider New England more desirable than most other 
areas 
c. 24% I would cons.ider New England more desirable than half the 
other areas, less desirable than the other half 
d. 30% I would consider New England less desirable than other 
e. 16% 
f. 2% 
100~~ 
areas 
I would consider New England considerably less desirable 
than other areas 
Not ascertained 
N-907 
Whereas residents of New England are significantly more favor-
able toward starting a business in New England, this is not the case 
with residents of other areas of the country going to school in New 
England. Residents of the Middle Atlantic States reflect a lower 
evaluation of New England business conditions, and even more unfavor-
able than this is the representation of those persons from other 
areas. 
40. 
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Tab~e /145 
Attitudes Toward Starting a Business in New England 
Analyzed by Respondents ' Home Area 
A B c D E 
1 
NEI."! ENGLAND 
RESIDENTS 11% 22% 25% 28;~ 11% N-545 
'MIDDLE ATLAN- 2 
TIC RESIDENTS 4 13 17 34 30 N-234 
RESI DENTS OF2 
OTHER AREAS 1 9 33 52 N-147 
The amount of travel accomplished by an individual shows gener-
ally the same effect as has been c.i ted before and is reflected i n 
the analysis by region of home. The generalization that the more 
a person travels, the more unfavorable his attitude toward New Eng-
land is bound to be, is applicable here . 
Table #46 
Attitudes Tovvard Starting a Business in New England 
Analyzed by Respondents' Amount of Travel 
A B c D E 
NO TRAVEL 15% 20% 25% 297~ 9% N-69 
TRAVEL IN 11 
OR 2 AREAS 8 19 27 29 15 N- 393 
TR.4. VEL IN 3 2 
OR 4 AREAS 6 16 17 33 27 N- 199 
TRAVEL IN 53 
OR 6 AREAS 7 13 13 29 36 N-240 
42. 
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Persons of the high income group, who might be most able to 
start or invest in new businesses in New England are less reluctant 
than the low and middle income groups to want to establish a busi-
ness in New England . 
Tab_e #47 
Attitudes Toward Starting a . Business in New England 
Analyzed by Income Group of Respondent 
A B c D l!. 
HIGH INC0!>1E1 1% 14% 15~6 30% 3276 N-305 
JI,ITDDLE AND 2 
L01~T IN CO I\'!E 10 20 28 33 19 N-549 
However, when the high income group is divided between New 
Englanders and non-New Englanders, the results are very different, 
and among New Englanders slightly partial to New England . Compari-
sons among the other two income groups are similar when analyzed 
by native region. 
I 
20 . 
I 
I 
1 
Table #48 
Attitudes of High Income Group Respondents Toward Starting a 
Business in New England Analyzed by Region of Home 
A B c D E 
HI_GH INCOME l 
r1ew England 13% 27% 20% 22% 14% N- 102 
non-New 2 
England 2 9 12 35 42 N-201 
If the job opportunities for you were the same in all parts of the 
country, how would you feel about building a career in New ~ngland? 
a . 40% New England would be my first choice 
b. 26% I would choose New England over most other regions 
c. 21% I would prefer New England over about half the other re-
v,ions 
I would prefer most other regions to New England 
New England would be my last choice 
N-907 
In spite of what has been said about New :chgland by our sample, 
the prevailing opinion is that job opportunities being equal , New 
Engl and would be a pretty decent place to live 41 But these figures 
are deceptive, and due to the predominance of New Englanders in the 
sample. This overwhelmins desire to live in New England is not pre-
sent among non-New iliglanders . 
44. 
Table #4~ 
Attitudes Toward Working in New England When Job Opportunities 
Are Similar to Other Hegions Analyzed by Home of Respondent 
A B c D E 
1 
N"t~'f ENGLAND 
RESIDENTS M~~ 27% 18% 6Jb 3% N-545 
MIDDLE ATLANTIC 2 
RESIDENTS 13 21 34 18 13 N-234 
3 
RESI DENTS OF 
OT HER AEE.t\...S 8 12 22 28 30 N-Ha 
In addition, as travel increas es respondents are less likely to 
prefer New :::!:ngland so overvvhelmingly. 
Table #50 
Attitudes Toward Working in New England When Job Opportunities 
Are Similar to Other Regi ons Analyzed by Respondents ' 
A.rnount of Travel 
A B c D E 
NO TR.AVEL1 36% 29% 19Jb 14% 2 '~' jO N-69 
TRAVI::L IN 1 1 
OR 2 AREAS 37 23 25 10 4 N-393 
2 
TR4.VEL I N 3 
OR 4 AREAS 30 21 22 15 12 N-199 
TRAVEL IN 53 
OR 6 AREAS 25 22 19 14 19 N-240 
I 
I· 
Income status of the respondents is a factor which has consid-
erable bearing upon the responses. 'l'here is a sicnificant difference 
betv.reen lower and middle class ineome groups, and the high income 
e:roup; the opinion toTvard New 2ngland is distinctly more unfavor-
able among high income respondents . 
Table #51 
Attitudes Toward Working in New England When Job Opportunities 
Are Similar to Other Regions Analyzed by Income Group 
of Respondents 
A B c D E 
MIDDLE li.ND1 
101:; I NCOME 38% C'· 26% 20% 10% 6% 
HIGH II·1COl'.J!E2 21 18 26 18 16 
In addition to income as an influence upon this particular 
N-549 
N- 305 
expression of attitude toward Herr England, higher educational b ack-
ground ha3 an e ffect of lowering t he attitude toward Nevr l!:ngland . 
'~,·n.,_ereas the son of a person ·who i s a high school graduate or l ess 
is not likely to b e more antiagonistic toward New England, those 
respondents who come from farrLi.lies of college education a nd post-
graduate education are increasingly less favorable toward New Eng-
land. 
45. 
Table #52 
Attitudes Toward Working in New England When Job Opportunities 
Are Similar to Other Regions Analyzed by Educational 
Level of Respondents 1 Fathers 
A B c D E 
HIGH SC HOOL 
]_ 
37 7& 28% 18% 107b 6% N-411 
COLLEGE2 28 18 28 15 11 N-350 
POST..:.GRADUATE 27 20 27 13 16 N-136 
Persons planning to continue their education after receiving 
their college degrees are also less favorable toward New England 
than persons planning to halt thei r education. Those continuing 
their education to·.vard a professional career once again voice their 
objection tow·ard New England more s trongly than those in other career 
groups. 
Ta.ble #93 
Attitudes 'l'ovvard Working in New England Yilien Job Opportunities 
Are Similar to Other Regions Analyzed by Contemplated 
Further Education of Respondent 
A B c D E 
NO FURTI·IER1 
EDUCATION 36% 20% 23% 11% 9% 
FURTHER 
EDUCATION 31 21 22 11 9 
FURTHEH PROFES- 2 
SIONAL EDUCATION 26 25 2!~ 11 12 
N-268 
N-W7 
N-162 
46. 
21. How do you think New England compares with other regions of the 
c01mtry in regard to career opport1mi ties for you personally in 
each of the follovving: 
SALARY? 
a. 17% Bet ter than most regions 
b . L~3% .About the same 
c. 38% Ylorse · than other regions 
d. 2% Not ascertained 
100% N-907 
The subjec t of salary provides no variation when examined by fre-
quency of travel, except that when travel is held constant and in-
come varied, persons of the low income group reflect a dissatisfac-
tion with salary that is signi f icantly different from high income 
groups. This does not occur among New Englanders of high travel 
frequency. 
Table ~f54 
Attitudes of Slightly Trav'3led New Englanders Toward 
New England Salaries Compared by 2 Income Groups 
NE~'T EN GLANDERS OF L01:~ 
TRAVEL AND LOW I NCOME 
( 0-~~7999) 
NEI!v ENGLA\TDERS OF IlJi 
TRAVEL AND HIGH INCOME 
( ~~80001) 
A 
1 / ct o ;o 
25 
B c 
38% 42% N-241 
4h 26 N-77 
Region of the country in which the respondent makes his home 
is again an influential factor in producing attitude changes. While 
47. 
48. 
New Englanders are more favorable toward this question, this is not 
the case with r esiden ts of the Mi ddl e Atlant ic States who tend to 
feel more that New Englan d is about the same as other r egions, nor 
is it the case with residents of other areas , who have the lowest 
oninions of New Enr:la.11d salary. 
Table#SS 
Attitudes Toward Salaries in New England 
Analyzed by Respondents ' Home Areas 
A B c 
1 
NEW ENGLAND 
RESIDENTS 16% 44% 38% N-545 
MI DDI.E ATLANTIC 1 
RESI DENTS 17 so 32 N-21£1. 
2 
RESIDENTS OF 
OTHG'~ AREAS 12 32 52 N-147 
Analysis by income produces no great surprises , for lov.r in-
come groups are least satisfied with New England salaries . Other 
income groups are only a bit happier . 
Table #56 
Attitudes Toward Salaries in New ililgland 
Analyzed by Income Group of Respondents 
A B c 
LOW I NCO:n:JE1 14% 40% 45% 
MIDDLE INCOIViE2 18 4Ll 35 
IITGH llJCOivlE2 16 46 37 
N-31.5 
N-234 
N-305 
Education of the parent seems to have no bearing on salary 
considerations, nor does analysis by intended further education pro-
duce significant differences. But we must note that of all the car-
eer groups that feel dissatisfied with prospects of New England 
salaries, it is t he commtmications , group, consisting of the fields 
of journalism, advertising, public relations, photography, etc. 
Tabl e #57 
Attitudes of Respondents in Communications Career Group Toward 
New England Salaries Compared with Other Career Groups Responding 
A 
1 
COMMUN ICATI ONS 12% 
OTrmR C~~EER GROUPS2 16 
B 
44 
c 
25 
N-72 
N-746 
49. 
a. 20% 
b. 56% 
c. 22% 
d. 2% 
100% 
The 
JOB SECURITY1 
Better than most regions 
About the same 
Worse than other regions 
Not ascertained 
N-907 
above straight runs might suggest a lack of a concrete 
ti tude toward this question, since the distribution is so even; 
analysis by amount of travel might tend to support this, but vve 
discover interesting variations by income group and home of the 
spondent. 
at-
do 
re-
Examination of income produces a significant difference in the 
case of the high income group which seems to feel more strongly 
than the lower and middle income groups that job security in New 
England is not as attractive as elsewhere. 
1 
HIGH INCOME 
Tabl e #58 
Attitudes of Income Groups 
Toward New England Job Security 
A B c 
19% 5o% 28% 
LOW AND I.ITDDLE 2 21 58 19 
Il\TCOME 
N-305 
N-549 
However, New Englanders seem to find jolJ security in this sec-
tion more attractive than do non-New Englanders. 
5o. 
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a. 
b . 
c. 
d. 
Tal:J_e #59 
Attitudes of Residence Groups 
Toward New England Job Security 
A B c 
NEW ENGLAND1 
RESIDENTS 24% 55% 20% 
2 
15 56 NQN.;.;.NEW ENGL..4.ND 26 
RESIDENTS 
INTERESTING JOB? 
21% Better than most r egions 
56% About the same 
22% Worse than other regions 
1% Not ascertained 
100/h N- 907 
N-545 
N-362 
Increased travel seems to bring about more unfavorable reactions 
toward this question. Those persons who have not traveled seem to 
represent a greater variety of opinion, as if they were guessing 
at their answers. However, as t ravel increases, the responses be-
come increasingly lmfavorable to t he possibility of securing an 
interesting job in New England. 
51. 
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Tabl e 1/60 
Attitudes of Travel Groups Toward 
Interesting Job Possibilities in New England 
A B c 
NO TRAVEL 28% 44% 29% N-69 
TRAVEL I N 11 
OR 2 AREAS 21 54 21 N-393 
TRAVEL I N 3 
OR 4 A..ltEAS 19 53 27 N-199 
TRAVEL IN 5 
OR 6 AREll.S 17 49 32 N-240 
Respondents whose homes are in other areas than New England 
and t he Middle Atlantic States show a rrmch lower evaluation of in-
teresting ,j ob possibilit ies in NevY England than New Englanders do . 
Table #61 
Attitudes of Residence Groups Toward 
Interesting Job Possibilit ies in NeYi En gland 
NE';V F ... :NGWTD1 
OTHER2 
A 
24% 
8 
B 
56% 
45 
c 
19% 
44 N-lh7 
This is also the case of people planning a career in engineer-
ing ; among all the career groups, it is the engineers who l east 
t hink t hey are abl e to find interesting jobs in New England. 
52. 
Table #6 2 
Attitudes of t he Engineer Career Group Toward Interesting 
Jobs in New England Compared with Other Career Groups 
A B 0 
ENGINEERI NG 19% 31% N-128 
THE REST 20 57 22 N- 690 
Persons of hi gh income groups tend to have more diversified 
opinions than low and middle inco~rre gr oups which generE!lly f eel 
that New England offers about the same number of interesting j obs 
as other areas. 
a . 
b . 
c. 
d . 
Tabl e #63 
Attitudes of High Income Group Toward Interesting 
Jobs in New England Compar ed with Other Income Groups 
A B 0 
HIGH I NCOME1 22% 48% 27% N-305 
N- 539 19 56 2.3 
12~& Better than most regions 
5o;~ About t he same 
36% 'IJorse t han other r egi ons 
2% Not ascertained 
100% N- 907 
~~amining advancement by amount of travel , we find variat ions 
are proportionate to increased travel; the more areas t he respondent 
53. 
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has visited, the more likely is he tor egard Nev.r ~ngland advancement 
as the poorest. 
Tabl e t~64 
Amount of Travel as a Factor in Shaping Attitudes Toward 
Advancement Opportunities in New England 
' 
A B c 
NO TI!.AVEL1 14% 52% 30% N-69 
1 
TRAVEL IN 1 
OR 2 AREAS 11 50 36 N-393 
TRAvBL IN 5 2 
OR SIX AREAS 9 1.~5 N-240 
vre would expect New Englande~s to be more favorable toward 
this question in their responses t han Middle Atlantic States 
residents or residents of other ar eas, and indeed this is the case . 
Residents of other areas of t he cmmt r y feel mor e stron>J'lY that ad,:_ G • · 
van cement in New England is unsuitable to them. 
I 
II 
II 
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Table ff65 
Home of Respondent as a Factor in Shaping Attitudes Toward 
Advancement Opportu..Di ties in New Engl and 
A B c 
1 
NEW ENGLAND 
RESIDENTS lY~ 52% 32% N-545 
2 
~.ITDDLE ATLANTIC 
RESIDENTS 8 48 42 N-215 
R~SIDENTS or3 
O'I'HER AR3AS 4 37 55 N-147 
Neither income nor educational status of the parents is a clue 
to further information. lifhether a person intends . to continue his 
schooling or is goint; to work immediately has no bearing on his at-
titudes tov.rard this question either. Hovrever , ·when we hold constant 
the reE;ion from vrhich the respondent comes and examine the attitudes 
of the in. come grotrp to which he belongs, vre find that the low in-
come group f eels less favorabl e toward New England advancement oppor-
t1.mi ties than does the middle or hi gh income group . 
-=---=-
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Table 1166 
Income as a Factor in ShapLDg Attitudes Toward 
Advancement Opportuniti es in New lligland 
A B c 
NZ\"f ENGLAND, 1 
LovT Income 9% 50% 39% N- 257 
NEw· El\TGLAND , 2 
Mi ddle Income 17 53 28 N-157 
NEI!'f :SNGL..ti.ND, 2 
High Income 18 56 23 N-100 
WORKTIIfG CONDITIONS? 
a . 30% Better than most regions 
b . 5o;s About the same 
c . 1s ;;; Worse than other r egions 
d. 2;; Not ascertained 
100~~ N- 907 
Opinions about working conditions are definitely affected by 
amount of travel. Amon~ r espondents who have traveled at all , in-
creasingl y unfavorable attitudes nresent themselv-es as travel in-
creases. 
II 
I 
-=;;: 
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Table #67 
Amount of Travel as a Factor in Determining 
Attitudes Toward Working Conditions in N ev'T England 
A B c 
... 
- 1 TRAilEL IN 1 
OR 2 AREAS 32% 52;'b 13% N-393 
2 
TRAVEL IN 3 
OR 4 ARE!J.S 30 47 23 N-199 
TRAVEL IN 53 
OR 6 AREAS 22 Lr3 32 N-240 
In the above table we have seen generally favorable attitudes 
toward the quality of New England working conditions until we came 
upon those persons who had done the most extensive traveling through-
out the countr;r. Since extensive travel is most of ten permitted 
by high income , we might expect high income groups to react unfav-
orabl y toward this questions as well. Sometimes this correlation 
between income and travel is high, sometimes the correlation is 
not, but in this case, there is a general similarity, for high in-
come groups are just a hair more unfavorable toward this question 
than they are favorable; actually t he difference is not significant. 
Table #68 
Comparison of 1v;o Income Groups in Their 
Attitudes Toward i>Yorking Conditions in New England 
A B c 
HIGH INCOME1 26% 43% 27% N-305 
LOW AND MIDDLE 2 
I NCOME 31 29 15 N-549 
3ut the striking difference i s expressed in the significantly 
lower opinion of non-New Englander s (not including residents of the 
:Middle Atlantic States) toward this question as compared with New 
England natives. 
Tab_e #69 
Comparison of Attitudes of 2 Regional Groups in Their 
Attitudes Toward Working Conditions in New England 
A B c 
NEW ENGLAND1 
RESIDENTS 34% 49% 15% N-545 
RESIDENTS OF2 
OTHER AREAS 14 43 40 N-147 
58. 
22. Have you decided what region of the co1mtry you would like to get 
a job in? 
a. 31% Yes, in New England 
b . 8% Yes, outside of New England (undecided on area) 
c. 16% Middle Atlantic States 
d. 3% Southeast 
e . 11% Midwest 
f. 7% Far West 
g. 1% South West 
h. 1% Rocky Molmtain States 
i. 1% Other 
j. 22% No, I have not decided 
100% N-907 
For the purposes of simplicity, all the geographical areas 
of the colmtry have been grouped together in one category represent-
ing 40% of the responses. That these percentages add up to 101% 
is because some of the respondents may have specified more than one 
area. 
a. 31% Yes; in New England 
b. 8% Yes, outside of New England (undecided on area) 
c. 4~~ Yes, outside of New England (specific area) 
d. 22~ No, I have not yet dec1ded 
After trying to find out as much as we could about the atti-
tudes of all our respondents, we come to the crucial questions --
are people from New England going to remain here to build their careers " 
in spite of or because of what they have said? And, how good a job 
is New England doing in attracting outsiders to New England? 
We can say that a sizeable number of New Englanders plan to 
make their careers elsewhere; of course a large amount are undecided, 
but it is interesting to note that more New Englanders are undecided 
than residents of other areas. I t is also interesting to note that 
there is more of a tendency for residents of the 1fiddle Atlantic 
area to want to settle in New England than for residents of other 
areas of the country. 
Tabl e #70 
v1here Respondents of Different 
Regions Would Like to Get Jobs 
A B c D 
NEW. ENGLAND 
R:&S IDENTS 37% 7% 31% 22% N-545 
MIDDLE ATLANTIC 
RESIDENTS 10 18. 61 13 N-215 
RESIDENTS OF 
OTHER AREAS 6 19 71 12 N-147 
This table is interesting only in that we can compare persons 
from each area that plan to settle in New England, or in other sec-
tions of the country. We cannot t ell from this table whether those 
1~ddle Atlantic residents are going to settle in the Middle Atlantic 
Area, or perhaps move out to California. 
Realizing the need for this additional information, we tried 
to determine which of the sections of the country are attracting 
persons from the three areas of the country which are large enough 
to allow sound statistical handling -- New England, the Middle At-
lantic States, and the l\Aidwest. We found that while 37% of the 
residents of New England planned to settle in New England, only 38% 
60. 
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of the i~ddle Atlantic Residents planned to settle in their own area, 
and even less, only 34% of the respondents from the Iudwest planned 
to settle in the lfidwest. This is almost amazing -- considering 
the adverse responses we have had toward N~n England industry, labor, 
business conditions, etc. But large groups of persons from the Mid-
west want to settle in both the lv!idclle Atlantic States and the Far 
V!est; :many persons from the Middle Atlantic States want to settle 
in the Far est, the Midwest, or New England; and New Englanders, 
if they are going to leave this section, are looking toward the 
Far West and the Middle Atlantic States. 
Table #71 
Specific Areas in Which Respondents from 
3 Regional Groups Elan to Get Jobs 
NE',~r ENGLAND 
MIDDLE ATLA.TniC 
SOUTHEAST 
FAR WEST 
MIIJ1.1\1"EST 
ROCKY MI'N. STATES 
RESIDENTS OF N:E'N 
ENGLAND PLAN TO 
SETTLE IN: 
37% 
14 
2 
9 
4 
1 
OTHER AREAS, OR UNDECIDED 37 
RESIDENTS OF 
THE MIDDLE 
ATLANTIC 
STATES PLAN 
TO SETTLE IN: 
10% 
38 
3 
10 
7 
3 
29 
RESIDENTS 
OF THE 
MIDWEST 
PLAN TO 
SETTLE IN: 
6% 
10 
7 
8 
31~ 
3 
31 
I 
I 
I' 
104% N-545 100% N-215 99% N-60 .' 
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It is wise to hear in mind that although there are no signi-
ficant differences between the percentages of New Englanders, resi-
dents of the :Middle Atlantic States, and residents of the Midwest 
who plan to remain in their native areas, New Englanders in this 
sample are attending college in t heir native area, and this is not 
the case with non-New Englanders, who have already shovm an inclina-
tion to move about. In order for us to draw accurate conclusions, 
it would be necessary for us to sample male college seniors in each 
of these areas to determine if they, going to college in their na-
tive areas, would be as inclined t o leave New England as are the 
New Englanders going to school here. However , we can say that these 
results are encouraging -- that about the same percentage of New 
Englanders are going to remain in New England as residents of other 
areas are going to remain in their nat ive areas -- even if in a 
negative manner. 
To continue , in an optimistic vein, amount of travel of New 
Englanders seems not to affect their desire or inclination to set-
• 
tle in New England, an~ the percentages remain the same as New Eng-
landers in general in their attitude toward remaining here; 37% plan 
to l ive in New England, 7% plan to settle elsewhere but have not 
decided, 31% plan to settle elsewhere and have decided, and 22% 
are undecided. 
But among non-New Englanders, travel is an important factor 
indeed in shaping an attitude toward living here. The more a person 
62. 
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has traveled, the less likely is he to want to live in New Zngland. 
Table #72 
Amount of Travel Among Non-New Znglanders as a 
Factor in Shaping Attitudes Toward Settling in New England 
A B c D 
NON- NE'.'f ENGLAND 
Travel in 1 arid 
2 Areas 1376 17% 60% 15% N- 120 
NON- :NE\1! ENGLAND 
Travel in 3 and 
4 Areas 8 17 65 15 N-96 
NON-NEI.'T ENGLAND 
Travel in 5 and 
6 Areas 2 20 74 11 N-136 
Examination by contemplated future education produces no sig-
nificant variations. Nor are any of the career groups particularly 
desirous of leaving New England. One might think that the engineer-
ing career group, which is composed of a healthy representation 
of textile engineers from Lowell Textile College, might t end to fol-
low the textile move southvmrd, but this is not the case. 
II 
,, 
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Table #73 
Comparison of Engineering Career Group with Others 
to Determine Preferences of Areas for Seeking Jobs 
A B c D 
ENGTNEERING 2.5;6 lLt% 42% 197b 
OTHER CAI-lliBH 
GR.OUPS 26 12 44 12 
N-128 
N-690 
Of all the income groups among New Englanders, it is the high 
income e;roup which most tends to r emain in New England, the low 
income group which tends to leave , and the middle income group, caught 
between them both which is most undecided . 
low 
Tab e #74 
Income of New Englanders as a Factor in 
Determining Areas in Which to Seek Jobs 
A B c 
1 
LOW DTCOME, 
Nev;r Englanders 36% 7% 3.576 
IJITDDLE INCOME:, 
New Englanders 36 9 27 
IITGH INC01viE2 
New Engl anders 47 7 29 
Just the reverse is true among non-New Englanders; 
income group that is most, likely to want to settle 
D 
22% N-2.57 
2.5 N-1.57 
16 N-100 
it is the 
here, and 
the middle and high income groups most apt remain in their original 
64. 
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areas. 
Table #75 
Income of Non-New Engl anders as a Factor in 
Determining Areas in 1Nhich to Seek Jobs 
A B c D 
1 
LOW IN COJ,lE, 
Non-New Englanders 18% 23% 53% 12% N-57 
Ji/IIDJJLE INCOME 
Non-New Englanders 7 16 64 13 N-75 
HIGH INCmJ.ni 
Non-New Englanders 6 18 66 13 N-202 
We have no evidence that single New Englanders or non-New 
~nglanders are any more prone to t ravel than the supposedly married 
and tttied-dovm11 men . However, among non-New Englanders, the urge 
to move away from one's home is slightly greater among single per-
sons, but not siemificantly so. 
Table #16 
Marital Status as a Factor in 
Determining \'iJhere Jobs Will be Sought 
A B c D 
SINGLE NEW ENGLANDERS 38% 7% 31% 23% N-LlO 
NARRIED OR ENGAGED 
NEW El.\fGL..4.NDERS 33 7 37 19 N-139 
SUTGLE NON- RESIDS.NTS 9 18 60 11 N-305 
ENGAGED OR iilARRIED 
NON-RESIDENTS 2 19 66 10 N-59 
Do you have any friends or relatives that might be helpful to you 
in locating a position in New England? 
a. 57% Yes 
b. 43% No 
100% N-907 
Of the New Englanders who anmvered this question, a signifi- 11 
cantly higher percentage responded 11yes 11 and a lower percentage an-
S':vered "no11 • 
66%1- Yes N-545 
Just the reverse was true of those respondents from all other 
regions. 
49% - Yes 5li6 - No N-362 
66. 
2L~. Do you have any friends or relatb·es that might be helpful to you 
in locating a posit ion outside of New England? 
a. 56% Yes 
b . 44% No 
100% N-907 
Of the persons who answered "'" his question, there were fewer 
New Englanders who had influence i n securing jobs outside New England 
than non-New Englanders, who, of course, have this influence out-
side of New England. 
Tab_e #77 
Job Contacts Out side New England 
Analyzed by Hes!Jondents' Home Regions 
A B 
NEVT ENGLAND1 
RESIDENTS 46% 54% N-545 
HIDDLE ATLAN'riC2 
R5~SIDENTS 81+ 16 N-215 
RESIDENTS OF2 
OTHER AREAS 78 22 N-lLl7 
Consideration of these two questions is so intertwined, that 
I will treat them simultaneously i n order to demonstrate that if 
a person has a job contact in New England, he is quite likely to 
hav'e one outside of New :Sngland; and if he has none in New England 
he is likely to have none outside of New England. 
Of the 66% of the New England natives who reported job contacts 
67. 
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in New England --
58%1 reported contacts outside of New England 
42%2 reported no contacts outside of New England 
Of the 34% of the New Englanders reporting no contacts in New 
England-
1 22% 
78cf 
reported contacts in other areas 
reported no contacts in other areas 
N-185 
It would seem that New Englanders who have job contacts in 
New E.11.gJ.and tend to have them elsewhere also, while persons who have 
none in New Englan& do not have them elsewhere. Only 8% of all the 
New Englanders reported job contacts outside New England, but not 
in New Zngland. This alone is not enough to account for 38% of 
New Engla11.ders planning to move to other regions. 
Non- New Englanders tend to follow the same trend, although it 
is reversed because of their native area. 
Of the 49% of the non-New Englanders who reported job possi-
bilities in New England: 
6ofl 9 /0 
2 
4% 
reported contacts outside New England 
reported no contacts outside New England 
N-177 
68. 
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Of the 51% who reported no job contacts in New England: 
69%1 reported contacts in other areas 
2 31% reported no contacts outside New England 
N-184 
Analyzing the job possibilities of New Englanders by income 
status produces significant differences between each income group . 
One mi ght say, generally, that the higher the income group, the more 
likely is the respondent to lmow persons capable of getting him a 
job in New England. 
Table #78 
Job Contacts in New England of 
New Englanders Analyzed by Income Status 
A B 
LOW INCOME1 
NEIH ENGLANDF.JtS 56% LJ(~~ N-257 
:MIDDLE INCat!lE2 
NEW ENGLANDERS 71. 29 N-157 
HIGH INCOME 3 
NElV ENGLANDERS 88 12 N-95 
This same relationship holds true for New Englanders and their 
job contacts outside of New England. 
Table #79 
Job Contacts Outside of New England 
Analyzed by Income Group 
A B 
LOW INCOME 1 
NEW' ENGLANDERS 35% 65% N-257 
MIDDLE INCOME 2 
l\JE1il ENGLANDERS 56 44 N-157 
HIGH llWOivJE2 
NEW ENGU-1. NDERS 61 
.39 N-95 
Those persons who have no relatives or f riends helpful in lo-
eating a position in New England are just as likely to have none 
in other areas of the country, but this again seems to be a func-
tion of income. The figures bel~r are inconclusive since ~rice the 
number of cases falls below 50; b t they do reflect a rough trend. 
NE~ ENGLANDERS i'ffiO HAVE 
CONTACTS IN NE1T ENGLAND: 
Lovr Income: 
Middle Income: 
High Income: 
51% have contacts outside of New England 
49% have no contacts outside New England 
N-144 
64%1have contacts outside of New England 
36%2have no contacts outside New England 
N-111 
1 62%2have contacts outside of New England 38% Have no contacts outside New England 
N-84 
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NEW. ENGLANDERS VH-10 HAVE NO 
CONTACTS IN NEVf :ENGLAND: 
Low Income: 15~ have contacts outside of New England 
85% have no contacts outside New England 
N-113 
Middle Income: 33% have contacts outside of New England 
67 75 have no contacts outside New England 
N-45 
High Income:· 46% have contacts outside of New England 
54% have no contac.ts outside New England 
N-11 
We may therefore reiterate that if a person has a job contact 
in New England, he is quite likely to have one outside of New Eng-
land. If he has none in New .r!.:ngland, it is quite likely that he 
has none outside of New England. In addition, the frequency ~~th 
which he has ,job contacts in New England or outside of New England 
may depend upon his family income status. 
25. How do your college friends feel about the idea of planning careers 
in New England? 
a. 
b . 
c. 
d~ 
e. 
5% 
33% 
44% 
14~; 
4.o1 ;:> 
100% 
Generally they are enthusiastic 
Generally they think it 1 s a pretty good idea 
Generally they are somewhat opposed to the idea 
Generally they are definitely opposed to the i dea 
Not ascertained 
N-907 
Assuming that like persons tend to associate with each other, 
it is possible that we have tapped the attitudes of hundreds of col-
lege students other than those interviewed. Of course, it is also 
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possible that the responses to thi s question are merely interpreta-
tions of his friends' responses, and in some cases the response may 
be a projection of his o>vn personal feeling. This seems to have 
been a fairly difficult question t o answer because h% of the question-
naires were without answer. 
Examination by home of the r espondent brings us to our familiar 
generalization -- that non-New Englanders tend to feel more unre-
sponsive toward New England than natives of the area~ 
Tabl e #80 
Attitudes of College Friends of Respondents Toward New England 
as a Place to Plan a Career Analyzed by Respondents' Homes 
A B c D 
1 
NE1JIJ Ei'iJGLAND 
RESIDENTS 5% 33% 45% 107~ N-545 
MIDDI.E ATLANTIC 
RESIDENTS 5 27 hJ 19 N-215 
2 
RESI DENTS OF 
OT Hft'..R AREAS 2 19 50 20 N-147 
Increased travel on the part of the respondent has affected 
his response to the question in an unfavorable fashion. Persons 
vrho have not traveled at all have friends who think better of Nevv 
england. 
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Table #81 
Attitudes of College Friends f Respondents Toward New England 
as a Place to Plan a Career Analyzed by Respondents 1 
Amount of Travel 
A B c D 
1 
NO TRAVEL 9a/ /J 40% 347; 13% N-69 
But as the amount of travel increases, the friends become more 
unfavorable. 
TRAVEL IN 3 2 
OR 4 AREAS y1 ;o 26% 44% 16% N-199 
In this case undecided persons represent 11% of the sample, 
but the results are even more unfavorable. 
TRAVEL TI'-J 53 
OR 6 AREAS 3% 23% 52% 16% N-240 
Analysis by income shows friends of the respondents in the 
high income group are less favorable than the middle and low income 
groups' friends toward building a career in New England. 
Tabl e #82 
Attitudes of College Friends of Respondents Toward New England 
as a Place to Plan a Career A.nalyzed by Income Status 
A B c D 
LOY! INCOME1 3% 34% 47 % 10% N-315 
MIDDLE INCOJ..!E1 5 33 43 15 N-234 
HIGH INCOME2 3 23 45 19 N-305 
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27. Which of the two major parties do you think can do the most to im-
prove business conditions in New :..ngland? 
a . 26% Democrats 
b~ 28% Republicans 
c. 16;6 Neither 
d . 30% No opinion 
100% N-907 
28 . What political party do you favor ? 
a . 32f; Democratic 
b . 42% Republican 
c . yt t O Other 
d . 23~; None 
100% N- 907 
Although a comparison of these two questions aids us little 
in understanding the ::. attitudes of male college seniors toward New 
Zngland as a place to build a career, it is interesting to note that 
while 6% of t he Democrats were los t in question #27 to the "neither" 
or 11no opinion" groups, 14% of t he Republicans so defected . It is 
not surpri sing to note that college s tudents tend to favor the Re-
publican party . This is usually a function of income, and the pr e-
dominance of high income groups a-:, coll ege compared to the actual 
representation in the population is well known . 
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30. What size company or organization would you prefer to ·work in? 
a. 21% Small 
b . 48 ~b :Medium 
c. 28% Large 
d . y :-l , o Not ascertained 
lOO;b N-907 
The value of this question l ies in the general belief that large 
industry is not as vrell represant•:Jd in New .Gngland as it is in other 
sect ions of the country, and a choice of large industry in which to 
work would often preclude the possi bility of settling in Nevr Eng-
• 
land. 
It is the New Englanders who least desire to work in small or-
ganizations, and the res idents of other areas who most prefer to. 
There is no significant difference between the members of each of 
the three groups who prefer medium or large organizations , and an 
unusually high percentage of ami tted ansvvers renders accurate com-
parison a little difficult . 
Preference of Size of Organization for tfhich to 1.'iork 
Analyzed by Home Regions of Respondents 
A B c D 
NE.W ZNGLAJ'Hl 
RESIDENTS 22% 47 7-6 18% 
}J[[DDI.J~ ATL.AN TIC 
RESIDENTS 2) 49 20 6 
RESIDENTS OF2 
OTHER AJ.l.EAS 33 h2 19 6 
N-545 
N-215 
N-147 
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Amount of travel has certainly affected the respondents ' atti-
tudes toward this question. Persons with no travel experience pre-
fer the large organizations, but even persons with a small amount 
of travel experience are less attracted by large organizations and 
are about evenly eli vided between the small and large. 
Table #84 
Preference of Size of Employing Organization 
Analyzed by Amount of 'l'ravel of Respondents 
A B c D 
10 TRAVELl 20% 39% 39% 2% N-69 
TRAVEL IN 1 2 
OR 2 AREAS 24 48 23 N- 393 
TRAVEL IN 5 2 
OR 6 AHEAS 28 Lf5 24 3 N-240 
The influence of Income upon this question is apparent in the 
greater aversion of the high income group to become affiliated with 
a large organization • 
Preference of Size of Employing Organization 
Analyzed by Income Status of Respondent 
A B c 
24% 43% 29% 
KWH INCOME 2 26 47 21 
D 
4% N-315 
6 N-305 
This rejection of the large companies or organizations as pno-
spective employers is also apparent among respondents whose fathers 
have college or post-graduate college educational backgrounds. 
Table #86. 
Preference of Size of Employing Organization 
Analyzed by Education of the Respondents ' Fathers 
A B c D 
HIGH SCHOOL l 21% M;~ 29% 4% N-411 
COLI.EGE 2 26 50 21 3 N-3.50 
POST- GRADUATE 3 33 38 22 7 N-138 
Each career group has a different opinion about which size or-
ganization it is partial to. For instance, persons planning a career 
in social sci ence and education seem to prefer the medium sized to 
small organization; the future Jusinessmen preferred the medium to 
large organizations; communications persons preferred the medium and 
77. 
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large organizations, expressing the most favor for large organizations 
than any other group; those in t he engineering career group seem to 
prefer the medium to small organization; and the professional group . 
more than any other career group, preferred the small organization 
and rejected the large organization . 
Table #87 
Preference of Size of Employing Organization 
Analyzed by Intended Profession 
A B c D 
SOCIAL SCIENCE A}JDl 
EDUCATION 297& 41% 24% 6% N-133 
2 
OT Hfi'...R 24 49 25 2 N-685 
1 
' 14 59 BUSINESS 8c SALES 26 1 N-307 
2 30 L~l 24 5 N-511 OTHER 
COHMUNICATIONS 1 21 36 36 7 N-72 
OTHEit2 25 49 23 3 N-71+6 
ENG I NF__.,SRING 1 30 50 20 N-128 
OTHER 2 23 47 25 5 N-690 
1 
36 35 PROFESSIONAL 21 8 N-178 
2 
OTHER 21 51 25 3 N-640 
31. How much clifficul ty do you expect to have in finding your first career 
job? 
a . 12% I e:A'})8Ct to have a great deal of difficulty 
b ~ 26% I expect to have a fair amount of difficulty 
c. 29% I expect some ~; .trouble ':hut1Jilot too much 
d~ 32% I expect little or no trouble 
e. r " {0 Not ascertained 
100% N-907 
The ease with which the individual feels able to secure his 
first career joh is, to a great extent, predicated upon his income 
status. As the income of the respondent increases, his possibili-
ties of securing a job more easily increase. 
Table #88 
Difficulty of Job Location 
~xamined by Respondents ' Income Status 
A B c 
LOW I NCOME; 1 11~; 26% 26% 
HIDDLE INCOHE 9 26 31 
HIGH I NCOME2 5 16 32 
D 
30% N-315 
33 N-234 
46 N-305 
It is probably not a curious result that New E..Tl glanders expect 
more diff iculty in securing j obs than non- New Englanders. We have 
already seen that high income groups expect to have an easier time, 
and our sample of non-New Englanders is certainly steeped with higher 
income group representations . 
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Table :/189 
Difficulty of Job Location 
Examined by Respondents 1 Home .A.reas 
A B c 
NFJt.f ENGLAND 1 
RESIDENTS 13% 26% 267~ 
RESIDENTS OF 2 
OTHER ARE.A.S 7 18 30 
D 
31% N-5h5 
44 N- 362 
Only among middle income groups is there any significant dif-
ference in the ease with which New Englanders and non-New 
Englanders expect t o obtain their f irst jobs . Non- New England resi-
dents contemplate having less dif£'iculty than New Englanders; other-
vdse , the ease with which the respondents expect to find their first 
jobs is dependent upon their income group; as has been stated above 
and demonstrated in Table #89. 
]1"{pected Difficulty in Finding First Career Job Compared by 
l11iddle Income Groups of New Englanders and Non- New Englanders 
A B c D 
1\!JIDDLE I NCOME 1 
NON-NEW ENGJ"ANDERS 7 17 33 
MI DDLE INCOlVIE 
2 
NE\'If ENGLANDERS 10 30 29 28 
N-75 
N- 157 
so. 
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An additional factor in the eorrelation of questions #'23 and 
#~4 is that increased travel as well as income tends to lessen the 
di fficu1ty of securing the f irst eareer job . Since we have stated 
that increased j ob contacts is a dir ect fQDCtion of income (we have 
corroborated this r elationship already in this question ), and t he 
amount of travel a person performs i s also related t o income , it 
is not too i maginative to infer t hat the more a person travels, the 
more likely he is to find it easier to find his first career job . 
This also lends credence to our s tat ement in the analysis of questions 
#33 and #3).+ that persons ·with job contacts in New England increas-
ingly tend to have job contacts o·1tside of New England as the in-
come rises . 
Table #91 
Amount of Travel as a Factor 
in Job Obtainment 
A B c D 
NO TRAV1..I;L 13% 30% 23% 33% N-69 
1 
TRAVEL IN 1 
OR 2 AREAS 11 25 32 32 N-393 
. 2 
TRAVEL IN 3 
OR 4 AREAS 12 21 28 39 ~1-199 
TRAVEL IN 5 2 
OR 6 AREAS 9 20 27 43 N-21J.l 
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Obviousl y , each of the career groups has differ ent i deas about 
the availability of jobs in their ovm f i el d . The business and sales 
group believes it will have a litt le less trouble than the rest; 
the profe ssional group expects a lot less trouble than the other 
career g-r oups; persons in the soci al science and education f:·roup 
expect a good bit of trouble in secm·ing the f irst job , a l most as 
much as the comrmmicat ions career group, which expects even more; 
the engineer career group expect~ little trouble . 
Table #92 
Career C~oups as a Factor in Job 
Obtainment 
A B c D 
BUSINESS & SALES 1 5;~ 26~b 34% 35% N-307 
OTHER 2 14 21 26 37 N-600 
PROFESSI ONAL 1 5 16 26 51 N-178 
OTH"BR 2 12 25 30 33 N-729 
COHHUNICATI OES 1 22 33 18 21 N-72 
OTHER 2 10 22 30 37 N- 835 
ENGINEERI NG 1 14 13 25 ).j.8 N-128 
OTHER 2 10 25 30 34 N-779 
SOCIAL SCIENCE 1 
AND EDUCATI ON 17 26 33 23 N-133 
OT HF.Jl 2 8 23 30 26 N- 764 ~ 
3~. For most people, how would you say that Nevy England compares vd th 
other r egions of the United State s as a place in which to get a car-
eer job? 
a . 
b . 
c. 
26 ;'& 
~27~ 
JO;£ 
Generally better than other regions 
Generally as good as other regions 
Generally worse than other r egions 
100; N- 907 
This question lends itself well to compari son v•ri th question 
#1h which asks "How does Nevr England compare with the r es t of the 
country at the present time as a place for people getting out of 
college to hav-e a career j ob ?11 The straight run responses to this 
question vmre as f allows : 
a . 
b. 
c . 
20~~ 
27 ~~ 
53~6 
A be t ter place to have a career 
About t he same as other regions 
Not as good a place to have a career 
The e s sential difference be~veen the two questions is t hat 
#lh is concerned wi th college peopl e and the present one vri th every-
one in general. t~ues tion 1114, i t will be noted, is significantly 
Bore adverse toward I'Jew England, so it mi s:ht be interpreted as an 
opinion that New England is all right f or people who haven 1 t gone 
to college , but not f or us . This last statement, of course , is 
nure project ion, and the reader ' s inference is just as valid for 
him. 
As is to be expected, New Englanders are signif icantly mor e 
favorable in their answers to this question than were residents 
of the Mi ddle Atlantic States and other areas . 
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Table #93 
New En F,la.nd Compared with Other Hegions as a Place 
to Get a Career LTob Analyzed by Home of Res pondent 
A B c 
NEN ENGLAND l 
RESIDENTS 25% 43% 29% N- 545 
WDDLE ATLANTIC 2 
R8.SIDENTS 22 37 39 N- 215 
RBSIDENTS OF3 
OT J-ER AREAS 10 29 57 N-11+7 
An analysis by income :9roduces the unusual results of the lower 
and upoer income s roups tending t o a gree >vi th each other, and the 
middle income group t he most favorabl y inclined toward New England 
as a place for m.o s t people to get a job . 
Tabl e #94 
New England Compared wi t h Other Hegions as a Place 
to Get a Career J ob Analyzed by Income of Respondent 
A B c 
torr mcoMEl 24% 39% 38% N-315 
lLIDDLE INCOl1E2 25 46 .. 28 N-234 
HIGH INCOME) 18 36 42 N-305 
Again, travel has an effect upon the opinions of the responses. 
Increased travel seems to generate responses unfavorable toward 
84. 
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New England. 
Table 1195 
:New England Compared With Other Regions as a Place 
to Get a Career Job Analyzed by Travel of Respondent 
A B c 
NO TRAVEL1 42~; 24% 31% N- 69 
TRAVEL IN 12 
OR 2 A.."I.EAS 25 L,J 30 N- 393 
TRAVEL IN } 
OR 4 1lMAS 16 40 43 N-199 
TRAVEL IN 53 
OR 6 AREAS 17 38 43 N- 240 
A further influence upon the question is the educational stand-
ing of the father of the respondent . Increased education tends to 
develop an unfavorable response to this question from the point of 
view of New England as a place for most people to get jobs . This , 
I believe, is further corroboration of my previous interpretive 
statement that New England is ad,~ udged a good place for the non-
college man, but not f or the college graduate . 
Table #96 
New England Compared with Other Regions as a Place 
to Get a Career Job Ana~yzed by Education Level of 
Respondents ' Fathers 
A B c 
HICHI SCHOOL 1 27 % 39;~ 32% N-411 
COLLEGE 2 18 41 31 N-350 
POST- GRADUATE 2 
COLLEGE 16 39 33 N-138 
35. How about 30 years ago: in your oplnlon, ho·w did New England com-
pare then with other regions as a place in which to get a career 
job? 
a. 40% E'Eltter than most 
b~ 3h;6 Detter than many, worse tha11 a few 
c. 14;-s Better than half , worse than half 
d. 8"' /D Worse than many-most 
e. 4% Not ascertained 
100% N-907 
Respondents who belong to t he high income group do not feel 
as strongly as the lower and middle income groups that 30 years 
ago New England was better than most regions. Still this income 
group retains a fairly high respect for the New England of 30 years 
ago . 
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Table //97 
Attitudes Toward New Enr,land as a Place to Get a Career Job 
30 Years Ago Analj~ed by Income of Respondents 
A B c D 
LOi'f TI~COME l 43% 36 % 13% 6% 
~fiDDLE I NCONE l h4 32 15 6 
IDGH INCOivlE 2 35 35 16 10 
N-315 
N-234 
N-305 
New Englanders over-evaluate New England's position 30 years 
ago compared to non-residents of t he area . Non-New Englanders tend 
to feel that New England's positi on 30 years ago was very good, 
however, compared vd th other reg.:.. ons . 
Table #98 
Comparison of New Englanders and Non-New Englanders in Their 
Opinions About New England as a Desirable Place to Get a 
Career Job 
NEW ENGLANDERS1 
2 NON- NEIH ENGL.hJ'.JDERS 
A 
h8% 
30 
B 
35 
c 
11% 
20 
D 
r:'V/ 
J /0 
12 
N- 545 
N-353 
Analysis by education of the respondents' fathers produced no 
significant variations among non-New Englanders, but among New Eng-
land natives,persons whose father s had a high school education or 
less evaluated New England higher than did persons whose fathers 
had been to college, or who had post-graduate college education. 
Table #99 
Education of Fathers of Nevt England Respondents as a Factor in 
Shaping Attitudes Toward New Zngland as a desirable Place to 
Get a Career Job 30 Years Ago 
. 1 
NEW ENGLANDERS 
HIGH SCHOOL 
EDUCATION 
2 NE'T'T ZNGL4.NDERS 
COLLEGE EDUCATION 
NE\1[ ENGlANDERS 
POST- GRADUATE 
EDUCATION 
A 
55% 
h4 
26 
B c D 
29% 10% N-310 
32 14 7 N-173 
60 9 6 N-57 
).j.6. How about 30 years from now: what is your best guess as to how New 
England will compare with the other regions of the United States 
as a place to get a career job? 
r-'d a. :;;o 
b . 16% 
c. 2B% 
d. 32% 
e. 177b 
f . 2% 
100% 
Better than most 
Better than many, worse than a few 
Better than half , worse than about half 
V.forse than many, better than a few 
Worse than most 
Not ascertained 
N-907 
There may be a bit of regional pride which would accmmt for 
some of the variations in t he analysis b y home of the respondent, 
but that need not necessarily be the case . All through this analysis, 
we have seen residents of other m~eas distinctly unfriendly toward 
New England -- or at least not optimistic to-ward it, and this final 
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question is no exception. 
Increased income of the respondent has contributed to a gloomy 
picture of New England's future 30 years hence. 
Table #J.oo 
Attitudes Toward New England as a Place to Get a Career Job 
30 Years From Nm•r A..nal yzed by Income of Respondent 
A B c D E 
1 6% 17% 30% 32% 13% N-315 101.\'" I NCOME 
:MI DDLE INCOME 3 19 26 32 17 N-234 
2 r" HIGH I NCOME :J 11 27 33 21 N-305 
An analysis by the region i n which the respondent lives demon-
strates that New Englanders have a significantly higher ·evaluat:i:.on 
of New England potential, 30 years from now, than non-New :Snglanders . 
HoYrever , among neither group is Hew .l:!;nc;land' s future considered to 
be exceptional , but rather on tho dovmgrade . 
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Table //101 
Attitudes 'l'oward New En gland as a Place to Get a Career Job 
30 Years From Now Analyzed by Home of Respondent 
A B c D E 
N:FJH EHGLA1WERS1 6% 2Ui 30ib 30;b 12;6 N-545 
NON-I'n'.!:!g2 
Et'-lGLANDERS 3 8 26 3L~ 25 N-353 
In t he case of New Englanders, the level of the respondents 1 
par en t s' education is no factor in t he determination of respondents' 
attitudes toward New England as a place to have a career 30 years 
from now. Among non- New ~glanders, t here is a significant differ-
en ce between respondents whose f a thers are hieh school graduates 
or less, and respondents whose f o.. thers have had college education 
and post-graduate Yvork. Higher education, in this case, seems to 
be a factor in t he development of more unfavorable attitudes 
toward New England's desirability 30 years from nqw. 
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Table lf102 
~ducation of. Fathers of Non- New England Residents as an 
Influence upon Their Sons ' Attitudes Toward New England 
as a Desirabl e Place to Get a Career Job 30 Years From Nmv 
A B c D E 
1 NON-Iffi'f 
ENGLAEDERS 
HIGH SCHOOL 
~SDUCATION h5; 6% 26% h056 18% N- 97 
2 
r!OE- NEt'f 
ENGLANDERS 
COLLEGG 
EDUCATION 3 8 26 34 25 N-175 
NON- NE'f! 
ENGL1\!'mERS 
POST- GRADUATE 
EDUCATION 1 6 24 3h 23 N- 80 
CHAPTER II 
NFN ENGLAND STEREOTYPES 
In addition to the preYious section of this survey, 19 questions 
dealing with stereotypic beliefs about the people and region of New 
England were asked. These have been analyzed as either the responses 
of New England natives or of pe sons who make their home in other 
sections of the country than Ne~ Englanda Significant differenc~s 
between the tvto groups will be pointed out, but since the percentage 
results are quite simple and graphic, there is no need to discuss 
them in great detail. 
Above 
Other 
Areas 
1. Degree of technoloe;ical development 
NEV"v ENGLANDERS 58% 
OTHERS 38% 
About 
The 
Same 
30% 
Below 
Other 
Areas 
10% 
29% 
New Englanders believe that their native region is higher in techno-
logical development than residents of other areas think is the case. 
2. Church attendance 
N3l'T ENDiil.NDERS 55% 33% 7% 
OTHERS 60% 27% 5% 
Residents of other areas believe New England church attendance to 
be higher than do New Englanders. 
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Above About Belovv 
Other The Other 
Areas Same Areas 
3. Interest in international affa.irs and foreiR;n polic.z 
~fEW ENGLANDERS 40% 46% 9% 
OTHERS 36% 37% 25% 
New Englanders have a significantly higher evaluation of their inter-
national interest than non-New Englanders. I' 
4. Proportion of national poEtical l eaders produced 
4o% 27% 
34% 24% 38% 
non - II 
New Englanders are less inclined than ,.New Englanders t o believe 
that their proportion of national political leaders is very hi gh . 
5. Acceptance of 11 outsiders 11 
J\TEVv ENGLA't>IDERS 17% 33% 
oTHEa.s 56% 
Non-residents of New England fe el more strongly than native New 
Englanders that acceptance of 11 out siders 11 is low. 
6. Knowledge of other parts of the coru1try 
NEW ENGLANDERS 16% 44% 30% 
OTHERS 31% 54% 
Non-residents of New England feel very strongly that New Englanders 
are not very much aware of other parts of the cotmtry. 
NE~f ENGLA!®ERS 
OTHERS 
Above 
Other 
Areas 
13% 
7% 
About 
The 
Same 
29% 
Below 
Other 
Areas 
6o% 
While New Englanders tend to think less severely of the region ' s 
vitality, non-residents are considerably more critical. 
8. Interest in national affairs 
N11V ENGLANDERS 30% 58% 8% 
OTHERS 28% 55% 14% 
New Enelanders feel themselves to be slightly more interested in 
national af fairs than non-Ne·w· Englanders believe. 
9. Personal integrity 
NE\'f ENGLANDERS 45% 
OTHERS 42% 45% 
There are no significant differences between the two groups. 
10. Proportion of scientists and educators produced 
NE~T ENGLANDEHS 52% 34% 
OTHERS 43% 35% 
5% 
8% 
8% 
13% 
Although both groups believe that this proportion is rather hi gh, 
New Englanders belieye it is significantly higher than do residents 
of other areas. 
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Above About Below 
Other The Other 
Areas Same Areas 
'• 11. Concentration of wealth in relativell few hands 
NEW ENGLA?ITDERS 4o% 43% 12% 
OTHERS 35% 45~~ 13% 
There are no significant differences between the two groups. 
12. Interest in local affairs 
lJEv-l ENGLANDERS 48% 4LI% 4% 
OTH~RS 52% 38% 7% 
The non-residents of New England feel that New Englanders are 
more interested in local affairs than the New Englanders themselves 
state . 
13. Lolalty to region 
NEVi ENGLANDERS 53% 34% 10% 
OTHERS 54% 31% 9% 
There are no significant differences between the two groups. 
14. Proportion of population who are college educated ,, 
Nill'{ ENGLANDERS 54% 26% 14% 
OTHERS 40% 30% 24% 
New Englanders feel quite strongly that this region is highly popu-
lated with ed'..lcated people; persons from other regions are not as 
strong in this statement. 
Above About Below 
Other The Other 
Areas Same Areas 
15. Willi n~:; 1ess to acce12t changes 
NEW ENG LJl. 7>.JDERS 1776 28% ~;!~% 
OTHERS 14% 18% 62% 
The non-resident of New England sees t he New England native as mor e 
resistant to change than does the New Englander himself. 
16.. Quality of educational systems 
NEW ENGLANDERS 61% 30% 
OTHERS 56% 28% 
There are no significant differences between the two groups. 
17. Standard of living 
NEW ENGLANDERS 
OTHERS 32% 
41% 
48% 
8% 
11% 
7% 
15% 
The New Englander believes his standard of living to be much hifjher 
than the non-New Englander thinks. 
18 . Reverence for region ' s 12ast and traditions 
:f\TEW ENGLANDERS 
OTHERS 
69% 
65% 
26% 
22% 
There are no sienificant differences between the two groups . 
19. Industriousness of people 
NEV( ENGI.ltNDER 
OT.!iEHS 
38% 
26% 
38% 
43% 
3% 
8% 
4% 
9% 
New Englanders think themselves to be more industrious -,.than the non-
New Englanders give them credit for being. The poor page location 
of this question has caused it to be overlooked by 19% of the sample . 
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CHAPTEH III 
NATURE OF THE SAMPLE 
The following questions appended to the rear of the questionnaire 
are those which enabled us to perf orm our analyses by such means as 
income, amount of travel, future educational plans, etc. They are 
quite interesting as well as valuable in comparing this sample with 
what we can find out about the universe from which the sample was 
drawn. 
Our sample cannot be called ra~dom since it was carefully selected 
to represent varying socio-economic groups, many different career 
groups, types of universities and colleges, religious backgrounds, etc. 
We do, however, feel that although the total of our respondents may not 
be proportionally representative of the total of New England male 
college students, there is no reason to believe a particular income 
group, career group, travel group, etc., evidences attitudes greatly 
different from those attitudes he l d by the total of such groups among 
all New England male college seniors. 
38. Age 
0 19 or under 
4% 20 
41% 21 
33% 22 
14% 23-25 
6% 25 or over 
2% Not Ascertained 
100% N- 907 
39. ltajor fielcl. of study in college 
8% 
10/~ 
37% 
107~ 
16% 
3% 
11% 
4% 
h% 
Physical science 
Biological science 
Social science 
Humanities 
Business administration 
Education 
Engineering 
Arts 
Other 
N- 907 
1~0 . Are you a 
11% Veter·n 
88% Non-veteran 
2% Not ascertai ned 
100% N-907 
)..Q . Are you 
78% Single 
11% Engaged 
11% Marr ied 
0 Divorced_, separated, widowed 
100% J-907 
42. What is the hitr,hest year in school your father completed? 
25% 
26% 
15% 
2h% 
1~% 
100% 
Some high school or less 
Hi gh school graduate 
Some college 
College graduate 
More 
N-907 
h3. Do you plan to continue your schooling after graduation? 
67% Yes 
30% No 
3% Not ascertained 
100% N-907 
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44. Do you expect to be serving in the Armed Forces in the near future 
(assuming no change in the current world situation)? 
64% 
14% 
21% 
l c1 
___e. 
100% 
Yes, I am almost certain to 
Yes, I probably Yvill 
No, probably not 
Not ascertained 
N-907 
46. j'ihat region of t he country do you consider your home? 
60% New England (Me., N. H. , Vt., Mass., R.I., Conn.) 
24% Middle Atlantic (N.Y., N.J. , Del., Pa., Md., D.C.) 
2% South East (Va., N.c., S.C., Ga., Fla., Ala., Miss., Tenn., 
Ky., W.Va., La.) 
1% South West (Tex., N. M., Ariz., Okla., Ark. ) 
3% Far West (Cal., Wash., Ore.) 
7% Midwest (Kan., Mo., ill., o., Ind., Mich., Wis., Minn., N.D., 
S.D., Ia., Neb .) 
2% Rocky Mountain States (Idaho, Nev. , Utah, Colo., Mont., Wyo.) 
1% Other 
100% N-907 
1+7. In what regions of the countr y (excluding New England ) have you 
traveled or visited? 
d 3% None 
80% Middle Atlantic 
57% South East 
35% South lfiest 
31% Far West 
52~1, Midwest 
32% Rocky Mountain States 
295%* N-907 
48. Vfuat is your parents 1 approximate yearly i ncome? 
15% Below $4000 
20% $4000-$5999 
15% $6000-$7999 
11% $8000-$9999 
12% $lo,ooo-$15,ooo 
22% Over $15,000 
15% Not ascertained 
100% N-907 
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5o. Into which career group does your i ntended occupation f all? 
34% 
14% 
15% 
20% 
8% 
2% 
7% 
100% 
Business and sales 
Engineering 
Social science and educat ion 
Professi onal 
Communications 
Agriculture 
Undecided and other 
N-907 
* These percentages represent multiple choice answers 
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CH.AP'rER IV 
CONCLUSIONS 
Considering the detail of the subject matter we have covered in 
the previous pages, a summary or conclusion is unusually difficult to 
develop in this case. lYe may say, generally, that attitudes toward 
New England on the part of our sample of male New England college 
seniors have been unfavorable, but in dealing with this general con-
clusion, we will find it advantageous to divide our survey questions 
into topical groups in order to demonstrate attitudes toward questions 
of a particular nature. We will follow this with a listing of our 
analysis groups such as income, location of home, amount of travel, 
explaining how these factors have generally affected responses to 
our questions. 
CURRENT ECONOMIC STATE 
Our sample believes that Neu England has more cause for concern 
than the rest of the countr y regarding future unemployment. More than I' 
one-third of our sample, including New Englanders and non-New England-
ers, thought that New England would be the area most i mmediately affect-
ed by an economic recession. We should note here, however, that the 
high income group tends to have more confidence in the economic 
future of the country than the lower income groups. 
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NE\11 ENGLAND DiDUSTR.Y 
The great majority of our re spondents, again both New Englanders 
and non-New Englanders , believe New England industry to be on the 
decline and behind other sections of the country in its business and 
industr ial growth potential. Compar ed with industries in general in 
other sections of the country, investment in New Ene:land industry is 
thought to be less profitable. There is a great diversity of opinion. 
amon~ ·the respondents about stc:.rting businesses in New England, but 
New· England residents are only sli r;htly averse to this. Our sample 
also believes New England businessmen to be somewhat slower to respond 
to new i deas than businessmen o.f other regions. 
COMliRJNIT I~ A~ffi TAXES 
More than 80% of the respondents feel that New England communities 
are doing a poor job in trying to attract new industry. WhHe New 
Enelanders feel taxes to be a little higher, generally, than most 
areas, non-residents of New England believe taxes are somewhat lower, 
or at least about the same as other areas. Both gro11ps believe taxes 
to be less favorable than other r egions for the development of new 
indus try. 
FEDEilA.L AID FOR NFlV ENGLAND 
New England residents believe that the federal ~overnment, is 
doing very little to aid. New Enc;land in developing new industrJ'• 
Non-New Englanders generally belj.eve that the go,ren1ment is either 
doing a fair amonnt or ve1:y little, but both groups believe that the 
government should do more to 8timulate industry in New England. 
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LABOR 
Nev1 England labor forces are much more adaptable to new jobs and 
new industries than labor forces in other sections of the coru1try, 
according to our sample. However, this seems to be the result of a 
partiality expressed by New Englanders which is not felt by non-resi-
dents of New England. The same sit uation held true in evaluating the 
skill level of New England labor, for non-residents of New Engla.nd did 
not believe that New England labor was any more skilled than labor 
groups of other regions. 
EMPLOYMENT OPPORTUNITIES IN NEvV ENGLAND 
Iviore than half the respondents noted that the job opportunities 
they plarmed to seek as a career were fewer in New England than else-
where and general job opportunities were evaluated as fewer in number 
than in other sections of the colu.try. The majority of our respondents 
believe they will have little or no difficulty finding their first 
career job, but this is dependent upon the income status of the respond-
ent as well as the career group to which he belongs. 
NEW ENGLAND AS A PLACE TO HAVE A CAREER 
For people getting out of college , New England seems to be an 
average area or a slightly unfavorable place to have a career compared 
with other regions. The great majority of New Englanders would prefer 
New England to most other sections of the country providing job oppor-
tuni ties vrere the same, but the majority of non- residents of New Eng-
land r8main partial to other areas- -presumably their nati.ve regions. 
Proba:bl y t he great reasons for New Enela.nders wanting to leave New 
England and the low attraction rate of non-New Englanders to t his 
area are because of attitudes held toward salary and advancement 
opportunities. Job security and interesting job opportunities are 
thought to be generally the same as in other areas of the country, 
while working conditions are believed to be more favorable in New 
England than elsewhere. Most of t he college friends of our respondents 
admit to being somewhat opposed to the idea of making a career in New 
Enp,land. In a catch-all question, New England seems to be thought 
an average place for most people to get career jobs. Thirty years 
ago, according to our sample, New England was better than most other 
r eg ions for getting jobs, but the •riew of New England 30 years from 
now is of an average to slightly worse than average area in which to 
ge t a career job. 
GOST OF LIVING 
Our respondents feel that the cost of living in New England is 
either higher or about the same as other sections of the country. There 
is a tendency for the respondent to judge his native region as higher 
than others in this respect. 
WHERE THE RESPONDENTS PLAN TO GET JOBS 
The number of New Englanders planning to leave New England is no 
different from the amount of Midwesterners planri.in{! to leave their 
native areas, or from the residents of Middle Atlantic States planning 
to leave their homes, according to this study. These are not reliable 
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figures because non-New Englanders going to school in this region 
have already demonstrated an inclination to leave home. About 38% 
of the New Englanders plan to leave New England, many are still 
undecided_, but the incidence of resettling in other regions is 
lower among the high income groups. 
INFLTJENCE IN SECURING JOBS 
This survey reveals that New Englanders tend to have their job 
contacts in New England, and non-New Englanders tend to have their 
job contacts outside of New England. Only 8% of the sample of New 
Englanders had no job contacts in New England but had contacts out-
side of New .England; thls group alone is not enough to account for 
the 38% of the New Englanders who say they plan to settle in other 
regions. 
TRAVEL 
Increased travel generally tends to attitudes more unfavorable 
toward New England. 
LOCATION OF HOME 
- - - II-'-
Generally, New Englanders are more favorable toward New England; 
less favorable are residents of the Middle Atlantic States, followed 
by residents of other areas. We have previously hypothesized that 
geographical removal from New England tends to produce more unfavorable 
attitudes t oward New England. 
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PLANS FOR FUTTJR.E EDUCATION 
Persons plannj_ng no further education after receiving their 
Bachelor 's degree from college are gen~rally more favorable toward 
New England than persons planning advanced study. 
EXTENT OF FATHERS 1 EDUCA'T ION 
Increased education on the part of the parent tends to develop 
attitudes more unfavorable toward New Ene;land in the son. 
INCOME GROUP 
Most difficult to generalize about, income groups tend to develop 
attitudes particularly related to their income status. Very generally 
speaking, increased income tends to develop more unfavorable responses 
toward New England, and simultaneously an unwillingness to settle else-
where than in the native region, probably because increased employment 
oppor tunities in the native region i s dependent upon increased income. 
SUMMAR.Y OF STEREOTYPIC ATTITUDES 
Perhaps the best manner of sui!lf1arizing stereotypes held by New 
Englanders and non-New Engla.11ders toward New England and its people, 
is to classify the results as was done in the questionnaire--11above 
other regions ," "about t he same," and 11Below other regions." 
Our sample felt that in church attendance, degree of technological 
development, proportion of scientists and educators producedj loyalty 
to region, and proportion of persons who are college educated, New 
England or its peoples were significantly above other regions or persons 
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from ot her regions. Opinions held about the quaHty of the educational 
systems and reverence for the region's past and traditions were very 
much higher than other regions. New Englanders alone thought the 
standard of living higher in New England than in other regions. 
In the acceptance of outsiders, New England was felt to be below 
other regions; New England 1 s willingness to accept changes was felt to 
be very much below other regions . Only non-residents of Nev..r England 
thought that in economic vitality and knowledge of other parts of the 
country New England was belovv. other areas. 
In international interest, proportion of national political 
leaders produced, interest in national af fairs, personal integrity, 
concentration of wealth in relatively few hands, and industriousness 
of people, New England was felt to be about the same as other areas¥ 
!ITew Englanders believed that in economic vitality and knowledge of 
other parts of the country New England was the same as other areas. 
Non-residents of New England believed that in standard of living 
ew :2;ngland was about the same as other regions. 
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CHAPTF;H V 
RECOITI':ENDAT:!:Ol-JS 
The final phase of this thesis should cl.DSI'.fer the question, nNow 
that we hc:we this inforr'lation., wha-:. is to be done vri th i t? 11 There 
should be little doubt that these a ttitudes are not the peculiar 
property of colle:3e seniors. V!e have shown that to a great extent 
the :l_r attitudes are shaped by the ~:l ocial and economic leve l s of their 
par~nts , and. we can ded1lce that sinilar adverse or favorable opin:\.ons 
are h~ld by adults and have been a determin:i.ng force in t he format i on 
of thes~ attitr'.cles a"'!one; their cl1 i l dren , relatives , next-door neh~hbors , 
or friends. 
Fortunate l y , thr:Jre is in New En2: lancl an 'Jr f~a.nization with enough 
breadth of scoiJe , :r:·restic;e , and re~; ources to formulate a plan or the 
rehabilitation of attitudes of New Enp;landers toward New England , and 
e:xecute and co-ordinate this plan on the state c<.nd civic leve ls , to 
the level of the inrl.ustrial and bus iness enterprise , and finally to 
the l evel of the :i_ndividua1. 
Any s1.1ch p lan must first ask H the attitudes held by these 
respondents are justified by the drr:11ffistances. If t1lis is the G2.se , 
the proper constructive apprnach is an admission of the situation, 1Nith 
a compl ete explanation j_n order to develop understanding and , even 
possibl y , favora ble attitudes because of an apprec~_ation of the complete 
problem. 
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1\.ny lonr; term progra_m effected by a centraliz.ed public relat ions 
orcanizaticm should include the l'ollowint~ goals and procer:lures: 
l . It must aid others to realize that our ~:ew England 
economy is a nature and stable econorw. If a :r•mng person is 
interested in secure and solid pro~ress , he will find it here . 
If he Ymnts a sudden fortune and a phenomenc,l rise to the top, 
there are ot.1:1er areas of the country vvhose yotm:;er , underdeveloped 
economies 2.re more perm:issive tllan ours . How-ever, competit:Lon in 
these other areas v-rill be keen, and great sucr:esses proporti:mc_tely 
rare . 
2. It r:mst try to chan::;e the emphasis on Nevv Enp,land from 
the unfavorable to the favora-ole . Rather than dramatize Few 
Engl and ' s adversities , it must a nnounce its successes , its new 
industries , its favoral)le emplo~rr.lent and unemployment fi~ures , 
and its new job opportunities. 
3. It must emphasize to New England businessmen the need of 
nni tinr, in a concerted manner to compete with non- New !~nr,land 
industries and orc;anizations which are raiding Hew England 
colleges of their ntost intelligent , employable men. 
4. It must capitalize on New En gland ' s positive stereotypes--
culture , educational achi8ver.!ents , schoo l systems , and variety of 
leisure activities , all of which New En~landers take f or e;ranted 
and come to expect elsewhere. 
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5.. It m,~st. l)e supported with money and time on the state 
level, as we ll as on the level of the indivi dual business and 
indnstrial enterprise, in order to effect the fol lov;ring : 
a . Dissemination of info rrn.ation reFardinfl' the natm·e of 
-.,1 •, ;) 
New England 1 s cm>rent an:\ future economic situation . Inforn-
ation to lovmr income p;rJU}JS should stress the nature of 
employment opportnni t:i_P s, vrhj_le i nformation to urper income 
groups should stress :~eneral business indicati0ns. 
b . Dissenination of inf ormation reP"ardin(T the rrrowth 
....) u \ J 
potential of New Engl and industry, explaining the most 
rennmerat i ve types of ent erprises for the re Gi 0n and the 
economic and geoe;raphic reasons for the sel<.::lctivity. 
c. An explanation of the means by ·whi ch communities are 
trying to encotrrage new :_ndustrial re location , and an i ndica-
tion of the anotmt of visible and invisibl e taxes as compared 
vrith other re gions . 
d . An indica"):,ion of the a;'lou.nt and nature of fed8ral 
aid for New Encland as cor.tpared with other re gions. 
e . A comparison of the skill level of I'Tew En~ land labor 
force v'fi th labor f orces in other areas of the country. 
f. An explanation to the colle p;e student that whereas 
employment opportunities in his particular f :Leld are generall y 
not fewe r t han in other i ndividual re gions , in any comparison 
of New En r;land job opporturdties with nationwide job opportun-
i ties , New r_i;ngland is botmd to suffer . 
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g . A stressing of the frin ze l)enef:l ts that acr::or:tpany 
living in New Engl and, e.g ., educational , cultural, and 
recreati ona l benifits . 
h . A comparison of the cost of livj_ng and the avera r,e 
wage in Few England ·wi th other areas o.f t he cou..ntry . 
i . An expla.nation t :r1at t here j_s e stronp; supposition 
that there are no more New :Sn.~land colle s e s Ludents planni ng 
to l eave thi s area, than there are n2.tives of other areas 
pl anning t o l eave their own areas f or other se ctions of the 
country. 
j. An explanation of why increased t rave l generally 
tends to produce a ttitude s more unfavor2.ble toward New En gland J 
k. That geographical distance and remove>.l from Hew En gl and 
and a proportiona l lesseni ng in understanding the re 13ion 1 s 
probl ens tends to produce more unfavorable att2.tucles t oward 
the area . 
l. im expl anation t hat a colle ;.::e student possessing 
1.mfa•.rorable a t titudes tovrard New Eneland is very apt t o 
sett l e in t his area vrhen the time comes to cons i der employment. 
6 . It must aid in the adopti on of established progr essive 
business innovati ons r ef lecting the concept that industry has a 
responsibility to the com.r:mnity and employees , 2s well as to the 
stoclrcholders. 
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7. It must lead busines s and industry to an acquaintanceship 
with the role of public relati ons in their problems , a:tcJine in 
applying the concepts to personal as well as regional relationships. 
I, 
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APPENDIX 
QUESTIONNAIRE AND TABULATED RESULTS 
1. How do you feel about the current economic situation in the u.s.? 
102 We can expect generally full employment. 
590 We can expect a small amount of unemployment. 
192 We are in for a period of sizeable unemployment. 
14 We are headed for a full-scale depression. 
_1 Not Ascertained 
907 Total 
2. Haw do you feel about the current economic situation in New England? 
42 New Erigland can expect generally full employment. 
353 New England can expect a small amount of unemployment. 
471 New England is in for a period of sizeable unemployment. 
~ New England is headed for a full-scale depression. 
907 Total 
3. In your opinion, is New England in general: 
152 Improving? 
513 Declining? 
172 Remaining the same? 
10 Not Ascertained 
907 Total 
4. Compared with industry in gener al in most other areas of the country, 
investment in New England industry would be: 
11 Considerably more profitable. 
89 Somewhat more profitable. 
188 About on a par with most other areas. 
486 Somewhat less profitable. 
116 Considerably less profitable. 
17 Not Asceetained. 
907 Total 
IIi· 
5. In your opinion, what kind of a job are New England communities 
doing to attract new industries? 
15 An excellent job. 
147 A pret ty good job. 
427 A fair job. 
303 A poor job. 
15 Not Ascertained. 
907 Total 
6. Considering the various types of direct and indirect taxes 
levied on the individual consumer and wage earner, how do you 
think New England's taxes compare with those in other parts 
of the country? 
130 Taxes are considerably higher than most other areas. 
333 Taxes are somewhat higher than most other areas. 
267 Taxes are about on a par with most other areas. 
116 Taxes are somewhat lower than most other areas. 
12 Taxes are considerabl y lower than most other areas. 
49 Not Ascertained. 
907 Total 
1. As compared to other regions, as far as you know, haw much is 
the federal government doi ng to stimulate industry. in New England? 
23 A great deal. 
319 A fair amount. 
485 A very little. 
51 None. 
29 Not Ascertained. 
907 Total 
8. In your opinion, how much should the federal government do to 
stimulate industry in New England? 
317 A great deal more than it~ s doing now. 
330 A little more than it's doing now. 
194 It is doing about the right amount now. 
23 A little less than it's doing now. 
20 A lot less than it's doing now. 
23 Not Ascertained. 
907 Total 
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9. In terms of the development of new industry, how do you think New 
England's state and municipal tax programs compare with other areas 
of . the country? 
17 Considerably more favorable than most other areas. 
128 Somewhat more favorable than other areas. 
262 About the same as most other areas. 
293 Somewhat less than most other areas. 
140 Considerably less favorable than most other areas. 
67 Not Ascertained 
901 Total 
10. In your opinion , how does New England's labor force compare with 
labor forces in other sections of the country in its ability to 
adapt to new kinds of jobs and new industries? 
158 Much more adaptable. 
231 Somewhat more adaptable. 
273 About the same as other labor forces. 
175 Somewhat less adaptable. 
55 Much less adaptable. 
15 Not Ascertained. 
901 Total 
11. Compared with other areas, how would you reate New England in regard 
to employment opportunities in the type of job you plan to seek as a 
career? 
39 Considerably more opportunities for me in New England. 
91 Quite a few more opportunities for me in New England. 
244 Opportunities for me in New England are about the same as in 
other sectimns of the country. 
286 There are somewhat fewer opportunities for me in New England 
235 There are considerably fewer opportunities for me in New England. 
6 Not Ascertained. 
901 Total 
12. How do you think New England 1 s employment opportunities compare 
generally with those in other areas of the country? 
13 Many more opportunities i n New England. 
78 Quite a few more opportunities in New England. 
172 Opportunities in New England are about the same as in other areas. 
428 Other areas offer somewhat more opportunities. 
204 Other areas offer considerably more opportunities. 
12 Not Ascertained. 
907 Total 
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13. What areas of the country would be most immediately affected by an 
economic recession, in your opinion? 
185 Middle Atlantic States 
59 Far West 
83 Southeast 
312 New England 
163 Midwest 
L.1 South West 
136 All would be equally affected. 
22 Not Ascertained. 
991 Total 
14. Hem does New England compare with the rest of the country at the 
present time as a place for people getting out of college to have 
a career? 
33 A much better place to have a career. 
138 A little better place to have a career. 
233 About the same as other regions as a place to have a career. 
407 Not as good a place to have a career. 
85 Nowhere nearly as good a place to have a career. 
11 Not Ascertained. 
907 Total 
15. Hem does New England compare with other sections of the country in 
its business and industrial growth potential? 
56 Will expand faster than t he rest of the country. 
154 Will expand at the same rate as the rest of the country. 
683 Will lag behind in future growth as compared with the rest of 
the country. 
14 Not Ascertained. 
907 Total 
16. Wbich one of the following most nearly characterizes the New England 
Businessman? 
65 He is very receptive to new ideas. 
128 He is somewhat interested in new ideas. 
203 He is average in this respect. 
398 He is somewhat slow to respond to new ideas. 
102 He is extremely reluctant to accept new ideas. 
11 Not Ascertained. 
907 Total 
11~. 
17. How would you rate the skill level of New England's labor forces 
compared to those of other parts of the country? 
476 Generally more skilled t han others. 
329 About on a par with mos t others. 
87 Generally less skilled t han most others. 
15 Not Ascertained. 
907 Total 
18. How does the cost of living in New England compare with that of 
other areas of the country? 
359 Generally higher than most other areas. 
371 About the same as most other areas. 
168 Generally lower than most other areas. 
__2 Not Ascertained. 
901 Total 
19. If you were going to start a business of your own, how would you 
feel about New England as an area of the country in which to estab-
lish that business? 
69 I would consider New England more desirable than other areas 
by far. 
151 I would consider New England somewhat more desirable than 
most other areas. 
187 I would consider about half the other more desirable, half 
less desirable. 
273 I would consider New England somewhat less desirable than 
most other areas. 
203 I would consi~er New England considerably less desirable than 
most other areas. 
24 Not Ascertained. 
907 Total 
20. If the job opportunities for you were about the same in all parts 
of the country, how would you feel about building a career in 
New England? 
289 New England would be ~ first choice. 
208 I would chose New England over most other regions. 
203 I would prefer New England over about half the other regions. 
114 I would prefer most other regions to New England. 
87 New England would be my last choice. 
6 Not Ascertained 
907 Total 
21. How do you think New England compares with other regions of the 
country in regard to career opportunities for you personally in 
each of the following? 
Better than 
other regions 
Salary 142 
Job Security 187 
Interesting job 183 
Advancement 95 
1'forking conditions 262 
About 
the same 
394 
496 
476 
443 
440 
Worse than 
other regions 
351 
203 
227 
346 
186 
22. Have you decided what region of the country you would like to get 
a job in? 
233 Yes, in New England 
1o6 Yes, outside New England 
178 Middle Atlantic States 
34 South East 
97 Midwest 
68 Far West 
17 South West 
10 Rocky M:mntain States 
14 Other 
165 No, I have not decided 
_!2 Not Ascertained 
941 Total 
23. Do you have any friends or relatives who might be helpful to you 
in locating a position in New England? 
537 Yes 
364 No 
6 Not Ascertained 
907 Total 
24. Do you have any friends or relatives who might be helpful to you 
in locating a position outside of New England? 
544 Yes 
358 No 
__2 Not Ascertained 
907 Total 
ua. 
25. How do your college friends feel about the idea of planning thei r 
careers in New England? 
38 Generally thej" are entr .. usiastic. 
267 Generally they think i t. is a pretty go od i dea. 
410 Generally they are sor.1ewhat opposed to the idea. 
128 Generally they are definitely opposed to the idea. 
64 Not Ascertained. 
907 Total 
26 . Will your selection of a re t; ion in which to live and work be 
dependent in any way upon which political party is in control 
of that region? 
77 Yes 
720 No 
104 No Opini on 
6 Not Ascertained 
907 Total 
27. Which of the two major parti es do you think can do the mos t to 
improve business conditid>ns in New Eneland? 
196 Democratic 
287 Republican 
1.56 Neither 
2.55 No Opinion 
13 Not Ascertained 
907 Total 
28. What political party do you favor? 
247 
423 
22 
192 
23. 
907 
Democratic 
Republican 
Other 
None 
Not Ascertained 
. 
Total 
30. What size company or organization would you prefer to work in? 
220 Small 
422 Medium 
227 Large 
38 Not Ascertained 
907 Total 
31 . I1ow much difficulty do you expect to have in finding your first 
career job? 
97 I expect to have a great deal of difficulty. 
209 I expect to have a fair amount of difficulty. 
263 I expect to have some t rouble, but not too much. 
329 I expect to have little or no trouble . 
9 Not Ascertained. 
907 Total 
32. Do you know anyone, either personally or through business 
acquaintcmce , holding the ki nd of job you intend to seek as a 
career? 
648 Yes 
247 No 
12 Not Ascertained 
907 Total 
33. How does he feel about New England as a place to conduct this 
type of work? 
He feels New England is: 
48 A great deal better t han most other parts of the country. 
112 More advantageous than most other parts of the country. 
186 Better than about half the areas , but not as good as the 
other half. 
165 Less advantageous than most other parts of the country. 
99 Not nearly as good as most other areas of the countr;r. 
121 Don't know anyone in this categor ;>'• 
176 Not Ascertained. 
907 Total 
34. For most people , how would you say New England compares with 
other rac;ions of the United States as a place in which to get 
a career job? 
39 Better than most . 
162 Better than many, worse than a few. 
358 Better than about half, worse than about half. 
262 Worse than many, better than a few. 
65 Worse than most . 
21 Not Ascertained . 
907 Total 
35. How abo~t 30 years ago: in your opinion, how did New England 
compare with other regions of the United States as a place in which 
to get a career job? 
370 Better than most. 
308 Better than many, wors e than a few. 
129 Better than about half, worse than about half. 
44 Worse than many, better than a few. 
26 Worse than most. 
30 Not Ascertained. 
907 Total 
36. How about 30 years from now: what is your best guess as to how 
New England will compare with other regions of the United States 
as a place to get a career job? 
44 Better than most . 
ll t5 Better than,many, worse than a fev•r. 
254 Better than about half, worse than about hal f . 
289 Worse than many, better than a few. 
153 Worse than most. 
23 Not Ascertained* 
907 Total 
J.U. 
37. We are interested in finding out how you feel New England as a 
region compares with other regions of the United States. By 
checkine the appropriate co umn below, rate Nev1 England on each 
characteristic listed, without reeard to whether you consider 
individual traits to be good or bad. 
Above About Below 
Other the Other Have no Not 
Regions Same Regions Idea Ascertained 
1. Degree of technological development 
448 273 160 18 8 
2. Church attendance 
513 277 56 47 
3. Interest in international af:airs and foreign policy 
343 382 137 31 14 
L~. Proportion of national politi cal leaders produced 
271 352 2J3 39 12 
5. Acceptance of "outsiders" 
132 278 459 23 15 
6. Knowledge of other parts of the country 
120 375 353 38 21 
7. Economic vi tali.ty 
332 431 32 16 
8. Interest in national affairs 
260 511 91 31 14 
9. Personal integrity 
393 393 59 46 16 
10. Proportion of scientists and educators produced 
434 309 90 11 
ua. 
Above 
Other 
Regions 
Ahout 
the 
Same 
Below 
Other 
Regions 
Have no 
Idea 
11. Concentration of wealth in relatively few hands 
340 396 113 46 
12. Interest in local affairs 
4L~2 377 56 23 
13. Loyalty to region 
481 295 86 26 
14. Proportion of population who are college educated 
434 249 161 49 
15~ Willingness to accept chanees 
140 216 515 23 
16. Quality of educational sys ~ems 
529 261 85 20 
17 .. Standard of living 
387 395 88 24 
18. Reverence for region ' s past and traditions 
604 218 43 30 
19. Industriousness of people 
295 355 53 20 
Finally, we need to know a f ew facts about you. 
J8 .. Age 
3 19 or under 
40 20 
374 21 
299 22 
123 23-25 
58 26 or over 
10 Not Ascertained 
907 Total 
Not 
Ascertained 
12 
9 
19 
14 
13 
12 
13 
12 
184 
39. Majer fie l d of study in college 
75 Physical science 
91 Biological science 
332 Social science 
87 Humanities 
lh6 Business adminis tration 
28 Education 
96 Engineering 
39 Arts 
37 Other 
_7 Not Ascertained 
941 Total 
l.~o . Are you a 
100 Veteran 
801 Non-veteran 
6 Not Ascertained 
907 Total 
41. Are you 
704 Single? 
100 Engaged? 
97 Married? 
6 Divorced, separated, widowed? 
2 Not Ascertained. 
907 Total 
1.~2 . Viliat is the highest year in school your father completed? 
223 Some high school or less 
188 High school graduate 
13j Some college 
217 College graduate 
138 More 
8 Not Ascertained 
907 Total 
h3. Do you pl an to continue your schooling after graduation? 
607 Yes 
268 No 
32 Not Ascertained 
907 Total 
126. 
44.. Do you expect to be serving in the Armed Forces in the near future 
(assuming no change in the current world situation)? 
45. 
582 Yes; I am certain to 
127 Yes, I probably will 
192 No 
6 Not Ascertained 
907 Total 
lfuere were you born? 
8 South West 
492 New England 
2lt3 Middle Atlantic 
11 South East 
23 Far West 
72 Mi dwest 
16 Rock'.f Mountain 
38 Other 
4 NNt Ascertained 
907 Total 
46. Vfhat region of the country do you consider your home? 
545 
215 
21 
5 
23 
6o 
17 
12 
_2 
New England 
Middle Atlantic 
South East 
South West 
Far West 
Midwest 
Rocbr Mountain States 
" Other 
Not Ascertained 
907 Total 
47. Ln what regions of the cotmt ry, outside of New England, have you 
travel1Rd or visited? 
73 None 
729 Middle Atlantic 
519 South East 
313 South West 
280 Far West 
468 Midwest 
286 Rocky Mountain States 
6 Not Ascertained 
~674 Total 
12i. 
48. )That iS your parentS I approximate yearly income? 
138 Below $4000 
177 ~>4000-$5999 
136 $6000-$7999 
98 $8000-$10,000 
105 Between fi,lo,ooo and ~~15,000 
200 Over $15,000 
53 Not Ascertained 
907 Total 
12~. 
